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PROGRESS REPORT
Juy 7, 1965 to September 1, 1965

EXPERIMENTAL AND DEMONSTRATION MANPOWER PROJECT FOR
TRAINING AND PLACEMENT OF YOUTHFUL INMATES OF
DRAPER CORRECTTIONAL CENTER AT ELMORE, ALABAMA

Can the Lives of seemingly incorrnigible crniminals be changed?
Can vocational thaining and counseling adequately prepare inmate
thainees fon thein "second chance” nole in gree socdiety? Can the
parolees now wonking in fobs maintain stable employment, on wilk
they conmit additional felonies and be retwined Lo prison?

These are the questions to which we must seek answens as our
36 thained parolees "field test" the effectiveness of the vocational
and personal-social educational programs at Drapern Coanectional Center.
These ane the questions that can be answered only as we observe the
parolees in their free-society setting--on the job, during thein
Leisune time, and in theirn homes. Only as we visit the parolees,
thein employens, and their families can we evaluate theirn job
penformance, industry, gfamily nelationships, educational and job
advancement, personal and social adjustment. Only as we funish
them suppontive postplacement counseling sewvdices can we deteamine
to what degnree the effonts of this program have been successful.

Punposes and E § D Features

The purpose of the experimental-demonstration project 4is %o
provide a special program fon the selection, counseling, testing,
evaluation, training, and placement of a minimum of 120 youthful
inmates, from 16 thaough 21 years of age, whose variety of problems
prevents their progiting §rom conventional programs in vocational
thaining. Programmed instruction and several allied training
methods are being developed and used to instauct the inmates and
2o overcome thein defeatist attitudes. Reduction of thaining time
m«&:ﬁowt sacrifice of quality on the amount Learned is a project
goal.

Experimental and Demonstration Featuwres

, The specific featwres of the paogram will seek to demonstrate
that:

1. Institutionalized, youthful offendens can be successfully

evaluated, selected, counseled, and trained for a vocation.




1,
:

2., Programmed matenioks can reduce the prepaiafony and voea-
tional thaining time which s necessony gor traditionak
training methods .

e e e

3. Employens thasughouit the State sf Alabama can be Lnduced E ,\
2o hire panclees who have compfeted fraining in this program. -

4, Intensive vocational and personak counseling can abdist in
modifying the psyenclogieal and behavional problems of these ;
inmates and enabfe them fo become employable persons who ~»
ane capable of adjusting to the demands of free sociedy. ;

5, Dinect family counseling can effect am easidr Lransition
from the prison to the home and also improve the community’s
acceptance of the parwilee.

6. Make college students emploged by the project who are study-
ing counseling and guidance can receive qualified gLeld ‘
trhaining fon practicum credit. ]

7. Volunteers can be recauited from the swwiounding communities
. 0 assist in the prerelease program.

§. Community involuement can be generated to establish fLocak
" committees to sponson individual {nmates who will be parofed

to the community.

Centain additional E § D featunes, consistent with the orniginal
objectives, have emerged as a result af our experiences during the
finst year of operation. Should our contract be nenewed, we shall
continue to pwisue the oniginal objectives and experiment with these
additional featwies.

Additional Featurnes

9, Acceptance of older inmates who are cwviently not pemmitted
E, to neceive vocational thaining can result in the project’s
>. neaching men who qualify in eveny other respeet and are

' stnongly motivatad to accelve the benefits of vocational
and personal-social training as preparation for thein
nelease to gree soeiety.

? 10, Eanly screening and evaluation of polentially eligible

3 candidates {on training wilk allow refeval of those with
o great dasic education degiciencies fo Diapen’s Expeimental
Academic School whenein they can be prepared in £ess than
six months to enten vocational cowrses and succeed 4in
passing all nequired wonrk.

2
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11, Through his experiences L» placement activities, the Job
PLacement Officer can prepvie guidelines for a prerelease
program that would make {nmates available prior to actual
parcle forn personal job interviews and for personal-social
guidance by community groups.

12, Recommendations for a pzrmaneat vocational aechabilitation
program fon the cormrnectional system can be formulated £rom
the evaluative data accumulated by the project in the
pwsuit of its goaks.

Administration

Our only college conpsman fon the fall suanter came to us aften
neceiving his B.S., 4in business administration from The Citadel this
sumen, We are having difficulty in obtaining ourn full quota of
college conpsmen for the fall quarter due to the necent draft nequinre-
ments, To serve in the prsject's college co-op thaining program, a
student must drop out of college for a quarter on a semester. Most
students prefer to seek emplLoyment with one of the OEQ Wonk-Study
Prognams being conducted on the coflege campuses o reduce thein
chances of being dragted.

James A. Peavy, Ja., a necent graduate of the University of
Alabama, has been employed to neplace CEif§ Lumpkin as the Assistant
Remedial Instructor. Mn, Lumpkin and three summer college conpsmen
have neturned to school.

The instructon position forn the radio-television repain course
(Left vacant when Ma. Ussery was appointed to the State Parole Board)
has been §illed by a well-qualified person, Mr, Charkes James, who
began wonk on August 23.

Mrs. ELoise White has been employed to neplace Mas., Shinley
Nutter, one of our clerk-typists who nesigned in August because of
her husband's f§ob thansfenr.

A numben ¢f Amportant shifts in emphasis on all phases of the
expenimental -operations have occurred during this nepoating peaiod.
We have begun {ield testing the §inst o4 our programmed instructional
matonials with students in other MDTA projects and trade schools.
Results of the §inst field tests ane given in APPENDIX A,

We have also begun a more intensive follow-up effort for parolLed
thainees who arne working in fobs. This effont £s sElL hampered,
however, by the counseling stagf’s Lack of Lime fo perform the
f§oLlow-up work in addition to thein negular counseling duties with
the present trainees and necrwnitment, testing, and interviewing
0§ new applicants . :




Through his effont to place some of tne recently paroled graduates,
the Placement Officer has found a need for a sLight 8hift in training
emphasis in two of our courses: baicklaying and small efectrical
appliance nepain. In a few instances, these graduates need more versatile
training in onden %o be placed in permanent positions. Already, the small
electrical appliance class {5 necelving mone training in the area of |
Langen appliance nepain. Similan steps must be investigated for the
bricklaying cowrse to insure permanent employment for graduates of this
cowrse. The seasonal nature of condtruction wonk 4Ls such that the
bricklaying jobs do not Lend themselves to being considered "pesmanent”
mzyzlowgntp and prisoners must have "pemmanent” jobs before they can be
receasea.

The Project Directon and Assistant Dinectorn attended the American
Management Association Congerence in New Yoak an{ the Amernican Congress
on Comnections in Boston durning this nepoating period. Both conferences
wene of benegit to our administratons who were exposed Zo new educational
tooks and techniques and to new trends in the field of corrections.
(Rejen to APPENDIX B fon neponts of the two conferences.]

The Placement 0fficer met briefly with the circuit soficitors of
Alabama at the state bar association meeting in Bimmingham in July.
He was given an opporntunity to descnibe the project and to seek the
cooperation of those present with negard £o specific parcile problems
that might arise in thein areas of jurisdiction. The group was nreceptive
to his presentation. One of the solicitorns has already had an
opportunity to cooperate with the project in wonking out parofe problLems
don one of our thainees.

A copy of the annual report submitted o Mr. A. E. Houk, State
MDTA Supervison, fon the FY'66 Repont of the Secretary under the Man-
powen Development and Thaining Act fon FY'65 is included as APPENDIX A,
although all attachments are not included. Some of the attachments
have ,ngen submitted in previous second, thind, and fLifth progress
,(-epo (-]

As soon as OMAT approved funds for aepair o air conditioning
equipment, we were able to nepair an inoperative gour-fon unit that
had been secured from GSA. The unit was installed in the remedial and
supplementarny classroom areas, neither of which had any windows on
ventilation.

To the delight and great nelief of a still-suffering administrative
stagf, a Montgomery §inm Leained of ouwr unbearable working conditions
and donated a used, but good, aii conditioning unit to the Rehabilitation
Research Foundation in Late August forn use in the adninistrative offices.
(Refer Lo APPENDIX C fon details of the trnansaction.] Aftern several weeks
04 nepain and installation, the unit is now, at Last, in operation, and
the pnoguc,tévuy of staff and students has, as a result, greatly
Amproved.
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Copies of the numerous Lettens that were directed to the Office
0§ Manpower Automation and Training on behalf of the continuation of
the Dnaper Project are being neceived by our Project Dinector with
deep appreciation. 0f particulan 8ignificance to us, in view of our
hope to win §inancial support gnom the State Legislature for a pemanent
nehabititation program, is the Alabama Senate Joint Resolution (included
a8 APPENDIX D) endonsing the value of the program to the State of
Alabama and memornializing Alabama's Congressmen to interpret the need
forn its continuation. The staff and student body of the MDTA project,
along with many people and groups throughout the state who are
internested in the continuation of this nzhabilitative effort, anxiously
await the decision of the U. S. Department of Labonr.

Visitons durning the neponting period have included 35 membens of
the Pn: jeet Cause 1T Summen Guidance and Counseling Program, Tuskegee
Institute; 28 membens of the NDEA Counseling and Guidance Summer
Institute, University of Alabama; and 28 Aubwin University students.

A visit was also made by Mws. Ruth Maitland, Youth Training Consultant
fon the Department of Labor, to investigate the possibility of our
project's wonking in cooperation with a demonstration project at Denver's
Youth Oppontunity Center. We hope to have the Denver project field test
some 0f the programmed materials that are being developed at Drapen.

Anothen visit was made by a father and son §rom south Alabama.
The 16-yean-old son had been charged with fongery and placed unden his
fathen's custody. The father visited the vocational profect with his
son to decide whether he would have his young son confined to a prison
which offered nehabilitative seavices rathen than keep him out of
prison under his custody. He was especially pleased o view our
educational and nehabilitation program,

Ourn greatest problem 48 the need fon nenewal of our contract 4in
onden that we may purnsue the oniginal objectives te thein completion.
In addition, we need to employ a folLow-up counselor, a wiiter, and
to obtain the pant-time services of another clinical psychologist o
senve the needs of the more emotionally disturbed trainees.

Staf§ membens who wene offered other positions in mone permanent
Lypes 04 employment exhibited thein iwtonest and concean forn the
project's continuation when they nefused the jobs offened to them
in hdpes that the prdfect would be approved fon renewal. .

Recruditing

Recrwiting activities fon all seven training courses which will
begin in November wene started in August. Announcements and applications
have been distrnibuted. Since this 4is the busy harvest season
fon the pnison farm, the inmates are badly needed to supply Labon,
and the nesponse has not been what we had expected. However,
thene 48 a gnreat deal of intenest being shown by the prison inmates
in the fonthcoming classes. We have had quite a number of inquiries
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about the Novemben classes, and the numon of 2 age being extended

has created. an intenest in the mone matune inmates. I 48 4elt that

the school will have a wider and betten selection of men from which

to choose the next classes. Recruitment fon moxe applicants will

be nesumed in the Latten part of Septemben and the finst part of
October. Thus far, we have not neceived ten qualified applicants

fon several of the counses. Othen counses have had mone applicants

than they can possibly manage to senve. Howeven, some o those.

applying for the shonter courses (with the view of eanlien nelease)

will Likely change over to the Longer courses when welding and barbening

The foLlowing {8 a breakdown of the number of applicants fon the’
various courses. This breakdown is based on the applicants' first
choices of training.

Note: Courses are Limited to ten students in each.

N —COURSE LENGTH ____ NUMBER OF APPLICANTS
Automobile Service Station | | |
 Mechanic-Attendant " 26 weeks 16
Banbering | ‘.26 weeks | 35
Bricklaying | 26 weeks 16
. Radio-TV Repair 52 weeks 9
Small Electric . | , S
Appliance Repair 26 weeks 5
Technical Wniting " 52 weeks’ 2
Welding | . | 26 weeks o 31
TOTAL ' : 120

| Testing and interviewing have been delayed in onden to give full
cooperation to the prison authonities in thetr use of all available
Labon to gathen the crops duning the harvest season. Many of the
applicants wene tested and interviewed whén they applied for training
in March. Due to thein Length of sentences, they were noi accepted
at that time; however, some will be efLigible fon the November courses
since they will have senved mone Lime by then. | - |

Counseling

Metropolitan Achievement Tests were adninistered to students 4in
the second section of thaining. Aften 148 hourns of instwuction, these
students demonstrated a 1.0 average grade placement gain as companred
‘with the .9 gain of the finst students in 192 hours of instwuction.

" Refen to APPENDIX A attachments fon scones of individual classes.
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The §inst section students wene tested with the California Achievement
Test; the second, with the Metropolitan Achievement Test which is generally
considened to be the mone difficult of the two.

Duning this neporting period 58 students had counseling sessions
with the counselons and clinical psycholLogist. Most of them have had
an average of three sessions. Problems pursued covered classroom work,
personal, family, holdovers, vocational, sveial secunily, welfare,
health, ete. Seven students were neferred to the Clinical Psychologisit
who i8 available only two daws a month.

The {oLlowing chant will give infoumation concerning ewrollment
and terminations prion to the end of training:

Present Termminaltions —1enminations
CLASS Enroll- Good Bad
ment Cause Cause
Auto Service Station
Mechanie-Attendant 10 0 0
Barbering 9 1 (4infected hand) 0
Bricklaying 10 0 0
Radio-TV Repain 10 0 0
Small ELectric
Appliance Repair 10 0 0
Technical Waiting § 0 Ad
Welding 10 0 0

*One was dropped due to early parole.

One was dropped due to stealing and othern personality problems
that seem to grow wonse nathen than better. This student’s
Psychological Evaluation and Repont was included in the Fifth
Progness Report. |

The guidance and counseling department employed two coflege
students duning the swmen months (neither of whom received credit
fon thein wonk). The §inst three college siudents who served as
college conpsmen for the project and completed thein teur of duty
in May visited us duning the summen months. ALE of them ane doing
gnaduate and advanced graduate wenk in the areas of psychology and
guidance and counseling. UWe ane using, in addition to the one college
conpsman employed by the vocational project, the services of 4wo
college conpsmen who wene employed to woik in the Experimental Academic
School. These students will assist the counseling staff with testing the
present trainees and applicants for new courses.
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Thaining

1t is the nesponsibility of the State Division of Vocational
Education to adninister the program at Daaper Conrectional Center
through the designated training agency, the Rehabilitation Research
Foundation of Alabama, in cooperation with the Board of Conrections.
The program is being coondinated by the State Dinecton of Vocational
Education. Supeavision §or onganization and devefopment of the
program is provided by the State Supervison of Manpower Development

and Trnaining Program. The Project Dinecton, with the aid of consultants,
planned and onganized the training program, as well as the experimental -

demonstration phase of the project. Direction and cocadination of
SLE phases have been the nesponsibility of the Assistant Project
Liinreeton.

Program Purposes and Objectives

A significant purpose of this project is to adapt to traditional
vocational training certain recently developed but proven teaching
techniques that are now being applied with success (generally, undern
the name of programmed instwetion) by various agencies such as the
Training Branch of the U, S. Communicable Disease Center, the U. S.
Ain Foce Staff and Training Cormand, the Agency for International
Development, and many schools and industnies. We are developing
programmed materials fon several basic trades for which such materials
do not now exist orn are not available. These vocational programs are
designed to individualize training for a group of make, youthful
offenders who are clearly hardcone empLoyment probfems upon release.
Ourn funther purpose 48 to develop the necessary guides that will make
these matenials and their propen use available to both correctional
and public educational institutions.

The apecific purposes of the training phases of this project are
as folLlows :

1. To select and twin a group of incarcerated, youthful
offenderns for several useful thades. The selected courses
forn the project are as follows: Combination Welding,
Radio and T. V. Repair, Small Efectrical Appliance Repair,
Automobile Service Station Mechanic-Attendant, Barbering,
Bricklaying, and Technical Wniting.

2, To significantly reduce the preparatony and vocational
training time through the construction of piogrammed
matenials of two kinds:

a. Programs that serve as adjuncts to existing training
materials, making these matenials easiern fon the
student to undenstand

§

o




b, Programs that neplace existing maternials,
particularly those that are most inadequate
5;02 the mone difficult parts of the training
fo
3. To assess ways of improving the thaining and programming
activity and to insuwre propen placement and guidance of
the thainees after parole

4. To make available to correctional and public educational
institutions both the training materials and the procedures
fon theirn use

The MDTA codes, occupational titles, DOT codes, Length of train-
z’.:%, and the numben of thiainees for each course are shown in the table
ow:

Lengiln No.
CODE TRAINING AREA DOT of 04
Training Tradinees
Ala-(YM)5001-001 Combination Welden 4-85.040 26 weehs 10
Aa-(YM)5001-002 Small Electric
AppLiance Repaimman 7-83.058 26 weeks 10
Ala-(YM)5001-003  Radio § Television
| Repairman 5-83.416 52 weeks 10
Ala-(YM)50071-004  Automob.ile Serv. Sta.
Mech . -Attendant 7-81,071 26 weeks 10
Ala-(YM)5001-005 Barben 1-27.01 26 weeks 10
Ala-(YM)5001-006 Technical Waiten 0-06.90 52 weehs 10
Ala-(YM)50071-007 Bricklayer 5-24,0117 26 weeks _;?0,_

A breakdown of the number of hours and days spent in training for
both sections of six-month courses and the two twelve-month courses are
Ancluded in APPENDIX E.

Remedial (Basic Education)

In continued experiments with the teaching machines, the Remedial
Insthucton has Learwned a great deal about them. Orniginally, ihese
machines were used only with students of the Technical Writing and
Radio-Televisdion Repain CLasses. The majonity of these students were
0§ above average .intelligence and perfoamed well. on othern types of
self-instuectional material. Based on the performance of these
students, the instwcton had previously neported that he gelt the
proghams prepared for use in the machines were inadequate. The
students had been boned with nepetition and the Lengthy frames in
the proghams. Now, however, he must netract that generalization
for he has found that other students do extremely well using the same
proghams . Because of thein {nattentiveness and poor performance on
othen self-instwetional programs, two students were assigned to wonk
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with the machines. These boys are of Less than average intelligence
and prion to this time, it was difficult to even keep them working
in the nemedial class. Now, things have certainly changed. They
are proceeding napidly thirough thein prognams, 1In talking with them,
the instweton Learned that the students had feelings of more active
participation in thein wonk and an artificial direct teacher-student
nelationship appealed to them. The Length of the frames and the
nepetition in the programs appear to be of value to each of these
iwo students.

The chart below presents the programs completed and the numben of
points earned by five classes:

CLASS . Counses Points
. Completed Earned

Auto Service Station

Mechanic-Attendant 130 165
Barbering o 103 143
Bricklaying 130 196
Small ElLectric

AppLiance Repair 122 170
Welding 124 191

TOTALS 609 965 .

Thirty-six students have earned one certificate of achievement each,
while §ive students have eained two each. The finst six-month students
earned a total of only 23 certificates.

The instructon confributes the far more rapid progress of the
second section of students to many small factons that are interrelated,
such as the following:

1. Selection procedures were improved for the second section.
AlLthough the students who were selected possessed, as a
whole, Lower achievement Levels than thein predecessons,
they werne mone motivated to complete the courses because
they nealized the training and job placement had been
successful fon the finst group.

2. The prevocational training period provided for the second
group gave these students an opportunity to undersian
what was expected of them. ‘

3. We were ab’e to begin classes in May with all the necessany

! equipment and matenials on hand. (A delay of some classes

' 04 from one to one and one-half months was experienced in

r getting equipment and supplies when the project §inst began.)
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4, ALL vocational instructons are more experienced in working
with each other and with the remedial insthucton in a
concented effort to keep the students moving fowward in
thein wonk .

Supplementary |

The instrcton of this cowwse became L{8L and was hospitalized one
week befone the project was closed for vacation {while {mmates picked .
cotton). Since the instwuctorn had wiitten class plans available, :
the college coipsmen were able to conduct his classes for a week. |

The Supplementary Instructon semained in the hospital, in very
ernitical condition, during the vacation period and was sELLL unable f
Lo netunn to his classes when the project neopened duning his gouwrth A
week of iLLness. Therefore, we Scheduled students for additional
training in shop theory and practice during the time they noamally
necedive supplemental training.

AlLthough this situation has created a void in the supplemental ~
training of our students in the secomd section, the time has not ]
been Lost. These students have necelved more shop theony and practice :
than have students in previous courses. As soon as the insthucton
netwwins (within a few days), he will make every effort Lo pursue
his thaining plan to cateh up the time Lost durning his iLEness.

Shop and Related ClLassroom

"We now have a demonstrational classroom engine that was donated
by the Chrysfen Conpornation in an operative condition. The students
in the AUTO SERVICE STATION MECHANIC-ATTENDANT class have gained |
considenable experience in setting this engine up. The test stand ‘i
fon the engine and the exhaust system were constructed by the Welding
Class," neports the instructon.

"] have had students working in teams on the demonstration engine,
both in the shop and in the classroom, When one student {8 profdicient
in a given area, 1 assign to work with him a student who has not had
this particulan thaining. This method seems fo work to an advantage
; for the students as they both gain §rom the experience. The student
3 who teaches must know his subjeet thoaoughly, and he, therefone,
takes pride in being able to instuuct one of his fellow students.

The Learner apparently gains faom this method because he wonks hard
to Leann in onder not to appear ignorant to the student who teaches
him and in onder that he may be qualified to feach another student.

1 have found that the students attach considerable prestige to having
acquired knowledge on a sRiRL that is uncommon to the group."

The Materials Development Unit is wonking on two on three Lessons g
g don the BARBERING CLASS that should be ready for the November 1 unit. :
—, The Lessons are arranged in the paoper ornder 64 presentation to be

| given to the class as theirn progress in the counse indicates. One

"_ 0§ the Lessons deals with the proper seating of the patron and the ar-

: nangement of the Linen and hair cloth. Included in this Lesson are the

two methods of aemoving Loose hair grom the patron's head and neck.
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"1 have reviewed these Lessons with members of the Materials Develop-
ment Unit,” repoats the Barbering Instructon, "and 1 feel they will prove
very helpful in the barbering course. We are anxdious 2o thy out the
Lessons on "Banber Science,' ‘Areas of a Haircut,' and 'Proper Manipu-
Lations of the Shears and Comb,' that have been prepared by two of the
technical waiting students.

The BRICKLAYING CLASS has had an opporntunity to put their class
theony to practical use necently. This class converted the bricklaying
class tool aoom into a faculty nesit agom--a fob which included baick
and bLock wonk, plastering, and cement finishing. A second job was
the construction of an addition to the main building of concrete blLock
walls, fLoor, and roof, to house the airn conditioning unit that was
donated to the project.

The insthucton nepoats, "Agten instrwction in theory, estimation,
and general Layout gorn baick step comstruction, the class built two
sets of steps fon the entrance to an upholstery shop and print shop
within the prison compound. Now that the Fioject Dinector and
Assistant Direetor have approved the blueprints for a coffee shop Lo
adjoin the main building, the class is making plans to begin this
constwetion. The practical jobs which students can 3ee as finished
products which serve a good purpose certainly motivate my thainees
because these actual experiences make them aware of thein need for
taining."

The RADIO-TELEVISION CLASS has been handicapped £in not having
a full-time instructor for a period of several weeks; therefore, thein
progness in basic television theony was hindered during this reponting
period. Unden the Shop Supervisorn's gudldance, the students were able
Lo continue thein assigned shop wornk. As 3oon as the new instructon
began wonk, he nevised the class procedwre to omit shop practice for
a time and to put extra emphasis on instwuction in basic theory.
He will proceed with shop practice instwection as soon as the class
necovers the time Lost in basdie theony instruction., He plans for the
students to average at Least one fob a day which would allow them to
§inish the course with a good working knowledge of television neceivers
and the ability to perform as well-qualified entry Level television

nepaimen.

Community nesowrces have been of great benefit £o the SMALL
ELECTRIC APPLIANCE REPAIR CLASS. The instauctor nepoats, "An engineen
with the. Artic Traveler--a tauck refrigeration business--presented a
program to my thainees outlining the need fon seavice men in this
industry and the servicing of his products. Sales and seavice
manuals were presented to the students following his presentation.

The Alabama Power Company funished this class a number of inoperative
trade-in appliances on which the students could practice the theory

of appliance repair. This practice has given them training and more
experience in the nepain of Large electrical appliances.”
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To evaluate how much the students in the WELDING COURSE have obtained
from a blueprint course they have recently compfeted, beams were sel up
in the Wekding classnoom. The instructon obiained shop drawings from
Hantley Boilen Wonks in Montgomery o be used forn this compaehensive
test. Each student is taught theorny in class and puts his theorny to
practice as he performs the designed work with welding equipment and
matenials. ALL ten of the welding students eawned cirtigicates for
thein thaining in bluepnint neading. The certificates will be presented
to these students along with the ceatificates fon completion of the
Welding course at the time of their graduation.

TECHNICAL WRITING students participated in individual thyouts of
the proghammed Lessons developed duning the §irst ten months of the
project, along with students in six other vocational courses. These
twouts wene conducted on a one-to-one basis with the technical
writing student senving as the twout editon and the member of the
othen vocational course seaving as the tarnget student.

In addition to thein duties as tayout editorns, the students were
given training in the conduct of a field test, copy neading, Lesson
fabnication, test constwcetion, and basic English.

Materials Development Unit

Sixteen Lessons have been subjected fo individual tryout by the
technical writens and members of other voeitional cournses and are now
neady fon field tests with groups outsdde :the inmate population. Six
Lessons are undengoing individual thyouts within the target population.

The Materials Development Unit has been busy making revisions,
printing thyout copies of programmed Lessons, formubating and painting
pre-and posttests, questionnaines, ete., as well as scheduling field
tests with MDTA projects and thade schools in the swviounding areas.
The §inst §ield tests with an outside population group were conducted
in a Bimingham MDTA project. Results are included in APPENDIX A,

(A calendan of field test schedules and materials fo be tested and

a sample copy of Lettens to outside population ghoups setting up
fietd tests ane included in APPENDIX F.) We are eagerly awaiting the
nuuga 0f these tests which will be included in the next progress
nepont.

Job Development and Placement

Thinteen thainees who were paroled dwiing this neporting period
wene all placed in nelated jobs in Alabama. Two more thainees are
now eligible fon parole, and placement is anticipated forn them in the
next few days. The foLlowing chart indicates placement of ghaduated
trainees as of September T, 1965:

i3




Graduates Not =~~~ EEigible, but

Training Cowrse placed 4in ELigible awaiting
iabA {don parole placement

Auto Service Station

Mechanic-Attendant 7 2 i
Banrbening 10 0 0
Bricklaying 8 4 0
Radio-TV Repain

(12 month counse) 0 10 (4n training) 0
Smakl Electric

Appliance Repain 5 3 1
Technical Wrniting

(12 month course) * § {in training) 0
Welding 5 4 0
TOTALS 36 29 2

*neceived eanly parole just prion To graduation.

Placement fon graduates who are not presently eligible for panole
will be accomplished as soon as they approach parole consideration.
The PRacement Officer continues to maintain personal contact with
these graduates awaiting parole, even though they are not actively
participating in the program.

Approximately 70 percent of the employerns who have hired paroled
thainees expnress an overall satisfaction with the thainee's peiformance
on his job. Some 20 percent stated that the trainee has not been on the
job Long enough to allow them to nenden a judgment at this time. Anothenr
10 percent are eithen somewhat disappointed on are completely dissatis-
fied with the tnainee they have employed. Personality traits and involve-
ment in personal family problems, rather than the quality of job performance,
have been the source of these employens' dissatisfaction. As soon as a
foLlow-up counselor can visit these trainee-employees and follow up with
personal counseling, we hope to be able to coarect some of the personal-
social behaviors by giving these thainees the extra supportive services
they need at this cweial time of adjustment Lo free Society.

The PRacement Officer is neceiving inquiries gfrom employerns who have
hired one trainee-graduate about the possibility of hiring othens. 1In
most instances, this will not be possible because of the immates’ desines
to Live in othen communities; however, we will be able to nefern future
gnaduates to those employens Located in cities on towns to which the
thainees wish to neturn.
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Aruitoxt provided by Eic:
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The parole supenvisons have been very heipful in keeping Zhe
Placement Officen infoamed of the progress being made by parolees
under thein supervision. TInformation gathered by the Placement O0f4icer
durning his visits %o the parolees’ homes and jobs £8 also furnished to
the Local supenvisons. The close cooperation befwzen the agencies has
pemitted a mone immediate awareness of probfems encountered by the
parolees; thus, prompi action has been possible in attempting Lo
§ind solutions.

Assistance is given to all tneinees 4in obiaining Licenses they
will need when they are neleased. e have obtained social secunity
cards fon those parolees who eithen did not have cards or who had
208t them. Dniving Licenses have beewn obtained fon some parolees
whose Licenses had expired. Applications have been submitted for
social secunity cands for the inmates presently in fralning.

Project personnel contirue Lo provide the Placement 04 §icer with
job Leads fon placing those inmates now in Lraining. Thein contacts
in the particular nade area have been helpgul in secwiing pLacement
fon many of the piesent trainees. Mone problems have been encounterned
in obtaining jobs fon bricklayers than in any oiher trade. The
difficulty usually stems from the natune of the comstruction business
whereby a contractor cannoi, ok will noi, guaraniee available wonk at
the time the graduate is neleased. Since a job must be Lnsured fonr
the trainee graduate befone he can be paroled, this s{tuation has
caused some delays in parsle.

We are continuing owr effonts to eliminate the nestriction in 13
Alabama counties on granting barber Licenses to individuals previously
convicted of a felony. Since most of the Larger metropolitan areas
are included in these 13 counties, the elimination of such a nesirnietion
would greatly facilitate placement of barbers in the Zocalions they
generally desire.

Presentations which desciuibe the project to various community
groups continue., Most of the Local parcle supervisons are now
thonoughly familian with and generally enfhusiastic about the prognam.
Cinewit solicitons at the annual meeting of the Alabama State Bar
Association in Binmingham were nesponsive o a presentation made Zo
acquaint them with the nehabilitation effort of the pro jeet. Numerous
speaking engagements are being scheduled fcn Sepiember, October, and
November--among them, the Panole Association of Alabama and the
Business and Professdonal Women's CLub.

Prion 2o the meeting of the Board of Dinectons of Zhe Rehabilitation
Research Foundation of Alabama in Mobile on Augusit 5, Zhe Placement
0f4icen and the Paoject Directon made a presentation £o a group of
community Leadens in that citu. The group incfuded the police
commissionern, the superintendent of education, the cirewit court
judge, the parole supervison, and several business Leaders and
ministens. On this and every occasion we have neceived an enthusiasfic
nesponse to the message we bring; our pubfic nelations program A5
already beginning to pay dividends.

15
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Follow-up

The effectivencss of the vocational and educational programs at
Drapen Conrectional Centern cannot be adequately determined until
parolees can be observed and evaluated in the "free-workd"” setting--
on jobs and in further vocational and educational training. An
evaluation of this type requires a systematic follow-up program whereby
§oLlow-up counselors will keep monthly contact with the paroled employees.
Ouestionnaires and counseling interviews designed to study the parofee’s
job penformance, industry, family nelationships, on-the-fob upgrading,
educational advancement, personal and social problems, and othenr
vocational and educational opportunities will fuwwmish information to
the projeet that will allow counselons to do the gollowing:

1. Detect and act on any tendencies by the parolee toward
neeidivism

2, ff'e,gp the parolee who becomes unemployed to get anothen
o

3. Find out §rom the parolees’ experiences what areas of
the existing cwviiculum might be changed on amended to
better help othen parolees when they are seleaséd

4. Foster better acceptance by society of the parofee--
particulaly by employers and communily groups

5. Detemine how effective the vocational training and
nehabilitation efforts have been

6. Investigate educational nesources available to Lhe
parolee within the community where he works and Lives

7. Refer the parolee to educational programs in the
cormunity

8. Share all pertinent data with penal authorities for thein
consideration and possible use,

Thirty-six men have been placed in jobs. Three of this number have
been netwwmed to prison--two, for violation of parole and the third, for
conmitting anothen cnime. 1In each of the thiee cases, the problems wene
those of a personal and social natwre. These failures Lead us to think
we should have a folLow-up counselor right on the job as soon as these
boys are neleased to society.

As soon as it was possible for him to do 80, our Personal Counselor
visited the parolLees, their employerns, and theirn families. Some o4
his neponts ane included in APPENDIX G. Ofhers will be included in
the next progress nepont. 1In most .instances, the employerns were well
satisfied with the parolee’s job perfoamance. The eriticisms necedlved
from a few employers dealt with undesirable personal and social behavion
 on the part of thein employee:;. Objections mentioned fo our Counselon
and Placement 04f§icer were that thein employee necelved £oo many phone
calls on visits while he was on the job, that he was too Lnvolved in
family problems, on that he had a Zendency to be tardy. In most of the
cases, the understanding employer was able to discuss the undesirable
behavion with his employee and resclve the paobLem involved.

As the neponts on the follow-up visits in APPENDIX G indicate,
severnal of the paroled graduates have progressed rapidly in theirn jobs
and are adjusting unusually well to thein free-world setting.
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We are anxious to secwre a Follow-up Counselon who can visit
the panolees on a monthly basis and pursue the follow-up program
to its fullest intent. The Counselor would atso be helpful in
neseanching the causes for recidivism by interviewing those parofeesd
who have netuwned to prison because they either viclated thein
parole on committed additional felonies, Regardless of the quality
of training the inmates neceive in the Draper praofect, or of their
ability to penfonm well in thein jobs in free society, they must be
able to KEEP THEIR JOBS before we can judge the project as successful.

Summanry

Aften seaving paison sentences at Draper Cornrectional Centen,
Efmone, Alabama, during which time they were experimental Subjects
in the MDTA profect for thaining and pfacement, 36 youthful offendens
have been parofed and placed in jobs. Six of the parofees are Living
and wonking in five other states. Those parolees working in Alabama
are being visited iy theik.homes on-on their jobs by the:Placement. 0444~
éentand:the~Personal Coundekons in an effont to detemine the degree
0f success with which the panofees are adjusiing fo free society.

Within the thaining program at Draper, insthwctons are pleased
with the excellent progness of their second group of trainees and
are prepaning fon the graduation of 19 students from 12-month courses
and 49 students §aom 6-month courses.

While the Vocational Counselon is necuifing and intervieming
applicants fon the next cowrses and scheduling GED tests for 14 of
the present thainees, the Materials Development Unit is making
final nevisions to programmed Lessons in preparation forn field tests
with different groups outside the prison population.

Adninistratons have invited Senaton James CLark of the State
Legistatune to address the graduating class at thein exencises
on October 29. Rehabilitation Research Foundation Board and
Advisony Committee members as well as state and government officials
wwg 2} invited to attend the graduation exencises and the reception
1o follow.

ALthough some delays are 8tilR encountered in ocbtaining jobs
fon trainees prion to thein nelease from prison, the Placement Officer
feels these are generally not of such duration as fo appreciably
affect the attitude on monake of the inmates involved. We are
continually hopeful that arrangements can be made for the establishment
0f an adequate prerelease center wherein trainees could be available
prion to actual parole fon personal interviews with prospective
employerns. This, alone, could greatly accelerate placement.

Tnadequate space and time for counseling and Lriting continues
1o be a mdjon problem. The counseling offices afford very Little
privacy as there are no ceilings over these offices, and the Loud
noises from adjacent shops make it virtually impossible to carry on
normal counseling sessions. The numbern of students who can be handed in
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group testing and counseling is Limited by a Lack of space in the
counseling area. Although classroom space would be adequate for
these activities, the classrooms are constantly in use for insdtruc-
tional punposes. These paobLems arne handicaps to our counselors
who could save considerable time if they could test Larger groups

o4 applicants.

The Auto Service Station Mechanic-Attendant CLass needs a waten
fountain and ventilation in their shop area, as well as a better
area for washing carns. Space for appliance sionage, a more varied
selection of appliances on which students may practice shop theony,
and the enclosure of the shop area to neduce noise grom othen
shops are needs of the Small ELectrnical Appliance Repain CLass.

PLans fon the next neponting period include the following:

+ Graduation of 67 trainees

. Scheduling and conducting a prevocational training period
fon new applicants

. Testing and selecting trhainees for the courses which
will begin November 1

. Meeting with the Advisoiy Committee and Board of Directons
of the Rehabilitation Research Foundation

. Continuing placement and follow-up activities.

U & W N

The Longer the project is continued, the better witl be:Zhe-ef-
fectpon £he puedent: tralnees and on: placement activities. The trainees
who will graduate on October 29 are confident that they will be placed
in jobs, Since mone and mone tnainees are being placed during each
neponting period and employerns are generally pleased with thein
performance, references to othen employerns forn trainees yet o be
placed are neadily obtained.

1t is impontant that we secure the part-time services of another
CLinical Psychologist and the full-time dervices of a Follow-up
Counselon and a Writen in onder that we may avoid Losing ground in
those aneas where thein services are needed. However, no action can
be taken until we Learn of the decision of the Department of Labor as
to the nenewal of our contract. |
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Attaciments Lo

"Matenials fon FVY'66 Repont of the. Secretaru unden the Manpower Development

and Thaining Act fon FY'65"

1

#2
¥3

#4
#5

k6

¥7
¥

#9

410

#11

#12

"Thaining Program 4on Colleae Co-op Students” was included in the
Second Progness Repont.

Statistical Test Data (incfuded)

Descniption of mathetical programming, "Mathetics,” was included in
the Fifth Proqness Repont in Appendix G.

Descniption of Banbenina Teaching Technique (included)

Mathetical Lesson, "Cincuit Symbofs," is not neady for nelease;
thenefone, it is not included.

Summany of nesults of the §inst field test of programmed maternials
(included)

Ennolfment and Placement Data Chant (included)

Paper, "Use of Prcinammed Instruction 4in Vocational Education," was
included in the Founth Proghess Repont, Appendix D, -

Follow-up nesults are included in APPENDIX G of this Sixth Proaness
Repont.

Resolution passed by the State Leqisfature 4is included in APPENDIX
D of this Sixth Progness Report.

Brochure, "Drapen Vocational Expernimental Demonstration Project,”
depicting "Rehabilitation in Action” may be obtained upon wrnitten
nequest to the Project Directon.

Pictures and penmission for thein use (not included)




Materials for FY'66 Report of the Secretary under the Manpower Development

and Training Act for FY'65

Instructors
1. How many different individuals did you use as instructors in MDTA courses
during FY'65? 9 . For how many sections (not projects)? 12 .
2. How many teaching assistants were used in addition to the above instructors?
13 . Pay 1 . Non-pay 12 . Explain. Community Volunteers
who were experts in their field were used in connection with our personal-
social (supplementary), welding, and small electrical appliance classes.
They conducted seminars, lectures, demonstrations, etc., without benefit of
cemuneration.
Vocational - 11
3, How many other persons were used on salary basis (do not classify)? E&D - 14
4. Was team teaching used? Yes . If so, in how many sections? 5
Basic
Were more of these used for basic education or for occupational training?Education,
5. How many of the instructors have or have had two jobs (e.g., automobile mechanic
during the day and teaching an MDTA class at night)? None .
6. Have you done any special training to increase the supply of available teachers?

Yes . Explain. One person who began working. in.College.Co-op . Program

(refer to attached paper, "Training Program for College Co-op Students") was

trained to become the assistant instructor for basic~éducation

Basic Education

1.

How many persons have been enrolled in basic education courses to date? 120

What do you feel has been your degree of success in raising the educational level
of trainees? ' In the first section of six-month courses, there was a .9 average
grade placement gain between pre- and posttesting on California Achievement Tests.

This gain was achieved in 192 hours of instruction.

The second section in less time between pre- and posttests demonstrated a
1.0 average grade placement gain on Metropolitan Achievement Tests. This gain

was achieved in 148 hours of instruction.

Refer to attached statistical test data.

Do you have any data on achievement in the basic education courses?___ Yes .
Refer to attached statistical test data..

. For Example.

a. Level of skill tests of students before and after taking courses.__See attached
Could you give briefly some examples? Twenty out of 70 students have been
recommended to take the GED (High School E uivalency) Test. Four students
from the first section were successful in gaining the e uivalency of a high
school diploma, Sixteen students from the second section have been recom-
mended to take the GED Test, based on their posttest achievement scores.




.

3. b. Length of course necessary to achieve measurable improvement in skill
All of our basic education -is taught by programmed instruction, a method
by which each student progresses at his own rate of speed.. The progress
made by the Auto Service Station Mechanic-Attendant students, as well as
a 1ist of the programmed instructional materials they used during the
first section OF .SiX-month courses,_is. .included in the attached statistical
test data as an example.

Other

1. Have you :developed any new techniques :in teaching? . . Yes . If so,

what? . "Mathetical” lessons developed in the project; an 8 mm film on barbering %

techniques produced by the barbering jnstructor and other staff members; and

a_step-by-step guide to hair cutting with actual size, barber's-eye-view

jllustrations printed on a scroll and mounted on a roller allowing the student

to view the instruction at the same time he is cutting hair. Descriptions of

two of these new teaching techniques are attached. Our plans are to further

synchronize the mathetical lessons we have now developed with audio-visuals,

all of which can be adapted for use with a computer. We have submi tted a

proposal to the Vocational Education Department for a research grant to

j experiment with and demonstrate this computer assisted instruction technique.

2. Are there any noteworthy programs that would interest the Congress? Yes

example of the programmed .instructional materials being developed by our

technical writers, A summary of the results of the first field test of these

' 1f so, what are they? _The enclosed mathetical lesson, "Circuit Symbols,'" is an
s

materials is attached. Fifteen lessons will have been field-tested by October.

Ten lessons are in the process of development. Twelve additional lessons are

tentativelzggcheduled.

3. Do vou have any published or unpublished reports or memoranda:that are evaluative

in nature? Yes . If so, what are they? Statistical test

data, Enrollment and Placement Data (Chart), paper, "gse of Programmed Instruction

in Vocational Education," two examples of follow~up visit results, and a resolution

passed by the Alabama State Legislature.

Any pictures of programs in operation that could be used, together with written
permission to use the pictures? _Yes, refer to attached brochure and permission.




STATISTICAL TEST DATA
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PROGRAMMED SEIF=-INSTRUCTIONAL MATERIALS USED IN REMEDIAL CLASSES
AUTO SERVICE STATION HMECHANIC ATTENDANT

S T UDENT S

REMEDIAL COURSES

SEIF-INSTRUCTIONAL MATERIALS COMPLETED

&
v
Q

F

G

I

~ TOTAL|

actical Prob, Math in Automotive Trades

s
>

X

X

EMAC Basic Math 1

EMAC Basic Math II

TEMAC Basic Math III

NIE Algebra

TEMAC Math Mcasurement

0fMally Basic Math IV

TEMAC First Ycar Algebra Book I

i NIE Math I

"~

NIE Math II

Lo

 Vocabulary Crowth

"
<

B ta)

Your Study Skills

el b
s
B Lo

‘David Discovers the Dictionary

»<
L]

LB D L Word Clucs Book G

E D L Word Clues Book H

E D L Word Clues Book 1

Ik tal il tad bl lal

'E D L Word Clucs Book J

' E D L Word Clucs Book K

"B D L Word Clucs Book L

Sital ol tal tallal

el s

"E D L Word Clucs Book M

| Scntence Patterns C-D

it ltaltaiia]l talital b

. Sentence Pattorns E-F

. Figurcs of Spcech

CENCO Spelling Demons II

~

. Capitalization C~D

]

- Capitalization E-F

Lol b

bl Raikal

{u—- ro ho = fro s N*&—'[Ai\d*\ﬂﬂ'\ni\» c-gxh Sy O MLHH*FN

E Verbs, Modificrs, and Pronouns
NIE English

-y

E S R A Word Clues Book M

E Punctuation C-D

. Punctuation E~F

~ Spelling Sclf Taught

SIS

T M I Spelling T

T M I Spelling II

T M I Spelling IIT

tal Lo R e kel

' CENCO Spclling Demons I

. Vorbs, Numbcr, and Casc

ol L

_UNIVOX History

' Ionpitude and Iatitude

_Maps_and How We Recad Them

Grougi_ng Animals

' _Our Solar Systcm
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 TMI Work and Machincs
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CALIFORNIA

TRST DATA

SECYION 1
_AUTO MECHANICS
2 TRAINING COURSE

Test Test
Length of Course: 6 months Brginning Date:1ll-2-6 Ending Date:lw]9uwbd5

CALIPORNIA ACHIEVEMENT TEST SCORES

NATIONAL GRADE PLACEMENT .
| - —FERDING READING :%ﬁﬁcs'w' MATEEMATICS MECHANICS SPEL- |TOTAL ;-
;_ TESTED U- [coMPRE- | REASONING | FUNKDAMENTALS | ENGLISH [LING |AVERAGE 4
: NSION 1
A *BS 7.4 7.0 7.1 6.2 7 7 8.5 ~¥5
g *%ES 8.2 12.4 10.9 11.1 8.8 8.3 9.9 ;
RADE GAIN .8 5.4 3.8 49 1.1 2.2 2.6 1
B BS 8.2 8.0 8.4 8 1 90 f1.5 ] 8.9 :
;' ES 10.0 12.4 11.4 10.5 10.9 0.3 | 10.9 :
RADE GAIN [ 1.8 4.4 30 2.4 1.9 F1.2 2.0
C BS 6. 6.2 4.9 5.5 6.9 6.3 6.0
: ES 7.4 8.0 7.7 6.5 6.7 7.5 7.8
2 RADF. GAIN [ 1.0 1.8 2 8 1.0 0.2 1.2 1.8 f
D BS 9.4 8.9 7.4 .9 7.8 8.8 8.2
ES 9.2 10.2 10.9 10.5 8.6 9.6 9.9 :
g RADE CAIN | -32 1.3 3.5 3.6 .8 + .8 1.7 1
E BS 13.3 12.1 |. 11.3 9.0 . 10.4 Llg9 [ 11.3 ,_
: ES 12.7 13 2 12.6 11.6 12 6 146°7 1 12.9 F
¥ GRADE GAIN | -.6 1.1 1.3 2.6 2.2 2.8 1.6 ';]‘
F BS 7.2 7.1 8.1 7.4 8.9 8.0 7.8 :
ES 9.6 8.9 8.3 9.0 10.4 0.0 9.3
r RADE GAIN [ 2.4 1.8 .2 1.6 1.5 2.0 1.5
¢ BS 7.0 . . . 8 8 .5 7.9

ES 6.1 9.8 9.5 9.9 8.8 8.8 8.8
GRADE GAIN | - 9 .6 7 4.5 .0 3 .9
H BS 9.0 8.0 9.0 1.4 8.5 7.9 8.)
Es |92 8.8 9.5 0.1 9.4 7.5 9.1
GRADE GAIN | .2 .8 S5 2.7 9 & .8
3 1 BS g7 LK 8.7 73 §.6 9.4 | B.9.
Y ES 11.1 10.2 9.5 79 .3 9.2 9.5
RADE GAIN 14 .6 .8 .6 .7 -2 .6
9 I B( —r —
' ,“ PO
; prADE caIN [T
[ -LASS ¥ 1.9 19 2.7 1.0 2 O U
: RADE GAIN . . - —
* chinning ot Course Scores Note: This class spent a tuotal of 192
# knding ot Course Scores hours in remedial class work. All
students learn through Prugrannwd Selt-
Instructional Material. Otudents are in
Basic Education classes two hours a day,
four days per week for 2L weeks.




CALIFORILA
TEST DATA
SBCTION 1
DARBERING
_ TRALEING CONCGRE

Test
uu.ch of Course: _ 6 __ Meagha Bogizsing msw Knding Date: jp)-6%
CALIFORNIA ACHITWIMENE TEST SONGS

STU- DATE 0 uaramirICS] sPELy TOTAL §
DENT TESTED <4 COMPER -} ll&ldﬁ?ﬁﬁ FUMPA-~ EWGLISH | LING }
X o TR o |
A * BS Y] ol . 8
** K8 7 1. 10,2 , 8.8 10,0
RADE ] 1 1 3y 4 - 1.
Bs |10, Db [N T 9 10.2
B ES 12.0 g.9 e , 0 1,
RADE 2 = 6 — -.1 1,1
BS 6.3 3.7 N T - Ty 1.9 6.0 6,1
C ES 7.3 1.1 1.9 N 6.8 S.1 1.0
GRADE GAIN 1.0 2.0 2.3 1.8 -1.1 -, .9
BS || 8.0 1.7 9.8 334 6.5 6.4 6,8
D ES 7.5 7.9 8.6 169 3 9 7
GRADE GAIN -.5 .2 1,8 Ao tag - 1. .
ES 9.6 8. g ! 2 8,0 10.6 8.9
E ES || 8.2 10, 1. 10 9.6
GRADE GAIN il -1.4 1.8 - B -
BS 9.6 8.1 10,7 8.1 8.8
F ES || 10.7 9.4 10.0 7.9 9.3
GRADE GAIN 1.1 1,3 -.7 -.2
' BS 8.4 10,3 8.4 b4, 7.9
G ES 9.4 9.9 | 6.3 .
GRADE GAIN 1.0 "-4 . ‘».: - N 08 1. 03
BS 7 0 K 1.8 . ; ,
H ES 7.4 8.6 8.1 1.7 1.9 7
GRADE GAIN | .2 B VY S Y el ad i
BS 4 75 N I T 1.1 8.6 § 8.4
1 ES ) 8.3 b3 9.4 1.5 8.4
GRADE GAIN 3 0 R X 1.4 I-1, .0
ey R S S S
J ES Fi - ;
GRADE GAIN i s i
GmE GAIN -4 1.0 l_e 1'% . gz : "’-3 03 6
* Beginning of Course §cores ote: This class spent a total of
¥k Ending of Course Scores hours in remedial class work.

All gtudents learn through Progra-on
Salf-Instructional Material.

m&% W&m Iducation m m




LAL LT UBRIIAA

TEST DATA

P8 -

TRAINING COURSE

Length of Course: _gix wmonths Begianiag 3.‘.81’ D -2=6iEnding 323 E&é .

CALIFORNIA ACHIEVEMENT TEST SCORES

B aolicommialio U2 20 St BRI OONN

et et i R

NATIONAL .
STU- DATE ] READING| READING J MATHEMATICS!MATHEMATICSEMECHANICY SPEL4 TOTAL
DENT TE VOCABU-| COMPRE- | REASONING | FUNDA- ENGLISH | LING
LARY SION _ ALS » .
A ¥ BS 1.4 8.0 8.7 7,9 6.8 5.1 7.3
** ES 8.8 9.9 9.1 11.3 6.8 6.5 8.7
GRADE GAIN } 1.4 1.9 54 2.4 .0 1.4 1.4
B BS 9.2 10.1 8.9 9.9 8.4 9.4 9.3
ES 10.2 F_lQ.Z 10.5 12.3 9.1 110.0 | 10.4
GRADE GAINR 1.0 .1 1.6 2.4 .7 .6 1.1
C BS 1.0 7.3 4.3 _ 4.9 7.2 4.0 5.8
ES 8.0 6.7 8.6 6.5 6.0 3.1 6.8
GRADE GAINE 1.0 -.6 4.1 1.6 -1.2 -1.1 1.0
D~ BS 7.0 2.9 1.4 7.0 7.6 1.0 7.3
ES 6.4 7.7 8.6 9.7 9.1 1.5 8.1
GRADE GAINR -.6 -.2 1.2 3:7 1.5 t#; ) .8
E BS 1.7 7.3 6.4 5.7 8.9 8.8 7.3
ES 9.0 8.5 8.5 7.3 8.5 1.5 8.2
GRADE GAINf 1.3 1.0 2.1 1.8 -.4 -1.3 .7
F BS 6.7 _6.7 1.4 3.8 4.0 5.8 6.0
ES 6.5 6.7 6.0 5,0 5.2 9.5 6.5
GRADE GAIN] -.2 .0 ~-1.4 N - -1.2 3.7 .3
G BS 8.2 8.4 8.3 $.9 8.1 10.0 8.3
ES 7.2 8.2 5.1 10.2 8.8 9.6 8.8
GRADE GAIN ] -1.0 -.2 8 3.5 .7 -.4 .5
H BS 6.7 6.7 7.9 9.6 5.8 8.5 1.6
ES 7.7 7.3 9.3 8.7 1.7 7.9 8.1
CRADE GAINH 1.0 1.1 1.4 -.9 .9 -.6 .5
1 BS 6.7 5.3 7.1 7.1 6,8 5.9 6
ES 7.0 4.6 6.0 8.2 6.1 5.1 6.2
GRADE GAIN I .3 -.7 -1.1 1.1 -.7 -.8 1 -.3
J BS 4.3 6.9 7.1 6.9 5.1 4.8 5.8
WS 4.0 7.0 7.9 7.2 4.0 4.0 3.7
GRADE GAINE -.3 .1 .8 .3 -1.1 -.8 -.1
CLASS
GRADE GAIN L4 .3 1.0 1.6 .2 4 .
* ﬁeginning‘of Course Scores Hote: This class spent a total

** bnding ¢t Course Scores

of 192 hours in remedial class

work. All students ledarn through

Programmed Self-Instructional
Material. Students are in Basic

Bducation classes two hours a day,

fouwr days per week for 2L weeks,




CALIFORNIA
TE3T DATA
SRCTIOR 1

SMALL BIBCIRIC _map) APPLIANCE REPAIR
TRAININGC COURSE

Test

| Tost
Length of Course: 6 months Beginning Date:w Ending Date:_h_-_]_.2:65

CALIFORNIA ACHIEVEMENT TEST SCORES
NATIONAL GRADE FLACEMENT

IR

¥k kFndin,e of Course Scores

STU- DATE READING READING] MATHEMATICS MATHEMATICS MECHANICS| SPEL- TOTAL
DENT TESTED| VOCABU-{ COMPRE-| REASONING| FUNDA- ENGLISH | ING .4 AVERAGE
LARY HENS IO | MENTALS i '
A *BS 11.3 11.8 9.4 A 10.6 10.1 | 10.3
**ES 12.3 11.8 12.9 13.2 12.5 s 1 12.5
GRADE GAIN 1.0 .0 3.5 4.8 1.9 2.4 2.2
B BS | 8.0 & "10. 2 8.8 8.5 9.8 10.6 | 9.3
ES 10.2 11.6 11.2 11.1 10.0 11.3 | 10.9
GRADE GAIN | 3.2 1.4 2.4 2.6 L2 7] 1.6
C BS - 8.9 8.3 8.7 7.5 8.0 9.4 8.5
ES 10.0 9.8 10.7 11.0 8.2 9.2 9.8
GRADE GAIN 1.1 1.5 2.0 3.5 .2 -2 1.3
D BS 5.6 6.3 6.9 6.2 6.5 7.7 6.5
ES 7.5 7.0 7.0 7.3 6.3 7.2 7.0
GRADE GAIN 1.9 .7 1 1.1 -.2 «.5 .5
E BS 13.8 13.1 14.8 14.2 13.8 10.1 | 13.3
ES 12.1 14.2 16.4 14.6 13.4 14.3 | 13.8 -
GRADE GAIN | 1.7 1.1 o _+.4 -4 4,2 .5
F BS 6.7 8.6 | 7.6 6.7 6.2 7.6 7.2
ES 7.7 9.4 6.0 7.7 6.5 7.5 7.5
GRADE GAIN 1.0 .8 -1.6 1.0 .3 -1 .3
G BS 8.8 ) .5 A . ) :
ES 9.2 10.3 9.5 9.0 8.5 9.2 9.3
GRADE GAIN A iy .0 1.5 -4 | .S .4
H BS 8.5 10.7 9.5 9.2 8.8 8. 9.2
ES 8.4 9.5 10%1 11.6 7.8 613_ 8.9 1|
‘R R - -1, 3 ) .. «2, -
GRADE GAIN 1 1.2 j% 2.5 & épﬁ%:
I BS 9.0 §. 10 6. €.7 6.9 9.2 .
ES 8.2 7.8 6.6 6.9 6.5 | 7. 7.3
GRADFE GAIN -.8 -.3 .2 .2 A -1.4 -.5
J  BS
ES
GRADE GAIN
" CLASS
CRADE GAIN ) .5 .7 2.0 1 .3 7
i ARANE AP N
* Reginuning of Course Scores Note: This class spent a total ol

192 hours in remedial class work.

211 students learn through Programmed

Self-Instructional Material.
are in Basic Education classes two hours

a day, four days per week for 2l weeks.

Students




CALIFOANIA

TESY
AT

WAL ILG

DATA

Length of Course: 6 months

TLALNLIYEG COURSE

i Test
Beginning 5}‘&*’: 11e2-64 Ending Date: Le=19-65

CALIFORNIA ACHIEVEMENT TEST SCORES
NATTIONAL GRADE PLACEMENT

STU- DATE |READING|READIHG | MATHIMATICS {MATHEMATICS MECHANICS WPEL- [TOTAL
DENT TESTED|VOCABU-|COMPRE-! REASOWIRG |FUNDAMENTALS | ENGLISH ING |AVERAGE
LARY HENS ION
A *BS 4.7 5.3 5.5 6.6 4.0 3.8 5.0
**ES 6.0 7.7 7.4 10.1 7.3 5.4 7.3
GRADE GAIN | 1.3 2.4 1.9 3.5 3.3 1.6 2.3
B BS 6.4 L 6.9 7.4 7.0 6.8 6.2 6.8
ES 7.7 6.2 8.5 6.9 6.9 79 7.4
GRADE GAIN | 1.3 -7 1.1 ! 1 1.7 1.4
C BS 9.3 9.8 8.0 7.3 7.7 4.9 7.8
ES 9.2 10.5 10.3 8.4 8.4 7.9 9.1
GRADE GAIN | -.1 .7 7.3 [ 1.1 .1 3.0 1.3
. - - —
D BS 7.2 9.6 7.2 5.9 8.9 7.2 7.7 1
ES 9.0 10.2 8.0 8.5 8.9 7.5 8.7
GRADE GAIN | 1.8 6 .5 2.6 .3 1.0
_WMW@ e A
E BS 9.8 .4 10.1 . . ~ 8.8 |
ES |[10.8 10.7 9.7 0.1 8.2 | 8.3 9.7 |
GRADE GAIN | 1.0 1.3 | - 2.6 1.9 [-1.3 9
F BS 4.6 7.1 6.6 6.5 5 6 4.4 5.8
ES | 4.9 7.5 7.6 7.3 7.4 4.0 6.5
: GRADE GAIN .3 .4 1 O .8 1.8 - 4 o7
G BS 7 6 7.6 86 7 1 8.5 6.9 7.8
| ES 7.8 7.8 3.9 8 8 9 0 75 8 2
GRADE GAIN .2 4 -1 1.1 .5 .6 4
H BS 7.8 10.5 8.5 7.4 6.9 6.4 79
~ES 9 0 8.6 5.8 9.0 8.1 6.0 8.3
GRADE GAIN 1.2 1.9 3 1.6 1.2 -.4 A
; 1 8BS N T
; ‘ ES _ *
GRADE. GAIN _ ———-
' T3 8s
ES”
; GRADE GAIN
3 CLASS
3 GRADE _GAIN | .9 5 .9 1.6 1.y |7 9
* Beginoing of Course gcores Mote: This class spent a total of
*« Fnding of Course Scores hours in remedial . lass work
All students learn through Programmed
3 Self-Instructional Material, Studente are
: in Bagisc Education classes two hours a day,
; four days per week for 2L weeks,
s
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METROPOLITAN
TEST DATA

r Auto Service SASSMAZ Statiﬂ Mechanic-Attendant
TRAINING COURSE

Section: 2
Length of Course: 6  months Pretest Date: 5/17/65 Posttest Date: 9/17/65

METROPOT, ITAN ACHIFVEMENT TEST SCORES
GRADE PLAC T

WORD TOTAL LANG. MATH “
STUDENT KNO#-  § R'AD- SPFLL~- | LAN- STUDY MATH | EASON- } TOTAL
. VoG 1NG SUAGE PAILLS COMP. ING AVERAGE _
A * E:,u B -_50.5 1 5.7 A 50, T [} og. [} 6I "‘5:5-~
X% ES 5.8 | 7.3 6.5 7.1 . 7.1 7¢5 7.3
GRADE GAIN F3 .6 +.8 | +Z.0 . 1.9 | +I.1 ¥1.8
B BS 9.7 7o7 6,0 6,1 10,6 1.4 7.2 +7,.8
ES 9,7 11,6 8.1 7,1 9,4 10 71,8 9,2
GRADE GAIN - +3.9 +2,1 +1.0 w]l,2 +3,0 +,6 +1,4
C BS |[_10.5 9,7 11,6 6.1 Dad 6.9 2,7 1. 46.2
ES 10,2 8.7 12,5 8,7 0 126 8,5 9.5,
GRADE GAIN =e3 -1,0 +,9 +2,6 + +,8 .+
- ES 8.1 5,4 6.5 ) 8 9 y 2y B S 2
GRADE GAIN {j +1.2 o5 +,6 wl,4 +2 6 +
ES 5.6 5.7 5,1 5.5 6 1 8,5 745 6.1
GRADE GAIN -1 -l +2,1 +1 + +2 + +
F BS {] 12,1 9.9 6.2 8.l
Es || 11,7 10,8 | 1l.6 | .6 9.0 «
_GRADE GAIN {} =4 1 +.9 +.2 - |
G BS | 11.8 | 11.6 10,7 9,1 7.4 0 a3 9.9 ]
Es [ 12.0 9.9 10.8 9.9 11,1 10,5 11,0 10.7__ 1
GRADE GAIN +o2 -l.,7 +,1 +.8 +3.7 - +1.7 . +,8
BS |11 6,3 8,3 8.3 1 6.6 9.3 7.9
. ES 311 8.5 10,0 6.7 7.0 8.7 10,3 8,5
GRADE GAIN |I +1.8 - .5 | +1 | =10 | 4.2 | +1.0 +.6
I BS 3.6 4,0 1ad 5.1 ] 2.9 1} 6.7 8.4 Sl
ES 4.8 5.3 - Y 6.2 | 6.4 64
GRADE GAIN | +1,2 | +1.3 - - - .
7 BS 5,8 6.3 7.8 5.5 1.4 1 5.8 1. 6,0 603
Ut 6.4 5.3 8,2 5 6,2 1.8 6.1 |
GRADE GAIN +,6 -1,0 +.4 - - + +1.8
e Mt - ———
CLATS .
GRADY, GAIN +,5 +.3 +,7 +,6 | +2,3 + +.8 b 4.7
Note: This class spent a total of _136
* Beginning of Course Scores - Form AM hours in remedial class work. All
**% Ending of Course Scores - Form BM students learn through Programmed Self-

Instructionsl Material, Students attended
Basic Education classes two hours a day,
four days per week for 17 weeks between
pretesting and posttesting.

Aruitoxt provided by Eic:

ERIC




METRO' # LITAN

] TEST . JATA
_BARDER
TRAINING COURSE
Section: _ o .
' Length of Course: _¢ _ months Pretest Date: 5/17/65 Posttest Date: __ 9/11/63
METROPOLITAN ACHIEVEMENT TEST SCORES
GRADE PLACEMENT |
WORD TOTAL | LANG. | HATH —
STUDENT KNOW- | RFAD- | SPELL- { LAN- STUDY MATH | :EASON- TOTAL
_ Lepo: boane - | ING | GUAGE ) SKILLS | COMP. | ING AVERAGE
T A *B iy | 12.2 1.8 g.0 | 88 ln.s
% ES 11.8 11.9 10.3 10,2 : 11.5 11.5 11.3
GRADE GAIN +.1 =3 +2.5 + -
ES 11.8 | 11.9 g.6 ! 13,3 1 11,8 2 1.5
' GRADE GAIN +.5 -.6 +, +3
i' c | g: -- S.d. 5l
9.6 S} 4S5 A -
GRADE GAIN |} ; L _
L BS 1 7.0 2.2 7.5
; ES 11,0 | -8 . 6 | .
GRADE GAIN +.5 +.4 -, i
. g BS 6.5 | 9.9 8 Zad 1 4.8 2.0 2
. ES . R v ] —rd | 8.3
' _GRADE GAIN +.6 | +1.3 +, - |
3 F BS 3 3.3 2.9.. Y/ S I - i
[ sl 5.3 | 4.2 1 5.1 4,6 5.0 1 6.2 .0
_GRADE GAIN }l +1.2 | -1.5 + .
G BS 10.2 1 0 10.6
ES 11.4 9.9 . 1 s 1 1.
GRADE GAIN )| +1.2 - - = }
H Bl 11 1] 9.8 Al 2.4 ] _B.S 9.6
ES 11.2 | 11, 1 1. 2.8 8.6 80 | 729 | 94
GRADE GAIN I == +.5 1 41 - - . "
1 BS ¥
ES — - l
GRADE GAIN
BS
J ES
GRADE GAIN J
"~ CLASS ' )
GRADE_GAIN +.6 | +.1 +.6_} +1,L_:i +1.8 +1.7 +.5 b 4.9
* Beginning of Course Scores - Form AM Note: This class spent a total of

136 hours in remedial class work.
All students learn through Pro-
grammed Self-Instructional Material..
Students attended Basic Education
classes two hours a day, four days |
per week for 17 weeks between pretestin
and posttesting.

*% Ending of Course Scores - Form BM




; Section: __ 2
~ Length of Course: __6 _ mom$hs

TEST DATA
Bricklaying

METROPOLITAN

TRAINING COURSE

METROPOLITAN ACHIEVEMERT TEST BCORES

Pretest Date: 5/17/6% Posttest Date: 10/29/65

REAun il o il gt niiatr 2 HN st Y

. GRADE PLAC
WORD 1 TOTAL | LARG, MATH
STUDENT KNOW- | RUAD- | SPFLL- | LAN- STUDY MATH | :EASON- TOTAL
VLD L ING ING | GUAGE | UKIVLS J COMP, ING :} AVERAGE
A *BL 7.1 5,9 7.1 8,1 7 6,0 7.0 6.8
. %t ES 7.6 3.7 9.4 9.5 8.0 11.5 8.3 8.8
GRADE GAIN - + +
B BS 9.9 | 8,3 - | el 1.6 1 8.3 dad
ES 8.3 | 9.2 8.0 226 11,3 2.0 !
GRADE GAIN | - + + 4 + +
c BS 1.9 21 | 7.0 | 8.2
ES 2,7 29,9 1125 9.1 1.1 8.1 9.3
GRADE GAIN - 4 & 1 . e - L o)
D BS [ 11,2 1 £.3 9.9 9.9 i
ES || 12,3 1 11,5
GRADE GAIN H| +1,1- + + + —e +,6 + +
E BS]|_11.8 12.5 1.8 1 8,6 b4 1 8,1 8,8
Es | 11,8 11,2 | - 7,2 1 10,3 9,1 |
GRADE GAIN . - + + : +
F BS. “ 9 5.l _ ol 7.0 6,8
ES {L._ 6.5 1.3 8,7 i -1 6,6 8,3 1.9 123
- -1,0 | +2.8 + - + + +
G BS 10 10,3 2.0 4 9ad
ES |{ 11,5 10,3 10,3 4 9,9 10,6 _10,2
H BS I 12,6 11,2 ]11,2 Dad 1.l 1 6,8 4 10,6
ES 13 12,8 1 12,9 8,6 1 1l.4 2.9 1 11,3 '
GRADE GAIN + 2 - + - : e :‘
I BS ° J [J ® [ 60 [ _:L}
ES 5 1 5.5 ] 60 | 5.7 1 5.6 7,2 | 8.3 | 6.4
GRADE GAIN - 2 - - +
J BS | 2 | 5.9 | 4,8 3.2 1 4,8 -7 6.0 -5
ES |[_5,5 1 | 5.7 bot 1 5.6 6,7 | 7.3 1 5.8
GPADE GAIN -
CLASS N
GRADI‘} GAIN ..1 -.2 +1.3 +1.2 +.6 +1.5 +1.4 +.8 4
* Beginning of Course Scores - Form AM ‘Note: This class spent a total of

** Ending of Course Scores - Form BM

170 hours in remedial class work,
All students learn through Programmed
Self-~Instructional Material,
Students attended Basic Education Classes
two hours a day, five days per week for

17 weeks between pretesting and posttesting,

T




METROPOLITAN
TEST DATA

Small Electric Amlhnce Re;ga.ir
TRAINING COURSE

Section: 2

Length of Course: 6  months Pretest Date: 5/17/65 Posttest Date: _9/17/65
METROPOLITAN ACHIEVEMENT TEST SCORES
PLAC ’
———— .
WORD T ' TOTAL LANG. ‘ MATH T - v |
STUDENT KNOW- R°AD- . SPFLL- | LAN- STUDY MATH | EASON- TOTAL ;
: vapgs U ING ING | SUAGE ) saI*ls | coMP, | ING AVERAGE __
L B |5 1 9.2 [ g.z 58 1 L. 20,k 1 20,k 8.3 b
*% ES 12.3 11.7 o1 ol J.f.% .7 1 12.] 1.0 :
GRADE GAIN +.0 +2.5 4.0 ), o1 +1,.3: +1 +2 ’
. BS [ ] ® 7. .7 2.2 (] (]
B ES 9.7 6.8 | 10.7 ol 6.6 .1 7.9 13 |
GRADE GAIN +2,0 +,2 +3,1 | -, +i 4 +, +1.1 +
c BS ol N A . 0. 9,2
Es || _11.0 i 0 { 8.7 11.1 10.8 10,6 | 9.7
GRADE GAIN +, - +. +1.C +1.0 +3, +1 + '
D BS | [) [ . ] 0
‘ES ‘ od . oj ‘% ® 8
GRADE GAIN +2. +2 - - +, - +1 +
,::‘_ E Bs 02 12.2 10, . ll. ]-1 0 1l
i ES 12.3 12.2 1l. 1l. 11 12 12,1
GRADE GAIN +1.1 - +, +1 -e2 +1 + +,8
BS || 9.9 1 9.2
- F Es|[30.51 9.t B
 _GRADE GAIN M+ x % + = 3 x %
L G BS o ° E 0 5:2
ES ‘ _5.3 02 .0 [ [ 7.% ic l ig
- _GRADE GAIN +,2 +, - + - + +H 4 1 o+
. H BS . 2.1 7.9 1. 8.3 . _
ES 2 1 8.7 | 5.5 | 10.6 98 | 88
GRADE GAIN _'—*. "'2. : +1ol ol ) - ® +lo +,
I BS o .0 .0 ol . 2. 03 02 07
: ES o_g_ 6.6 9.0 201 100 05 1003 I 2‘0
GRADE GAIN +1,1 -1.4 - - +1.2 +,2 +2.1 +,
ES || | | |
. _GRADE GATIN _
CLASS +1,1 + +46 +.6 +1.4 +1 5 | 41,0 :
GRA.DE GAIN [ 03 * [ ] | [ ] i 05 .9 ) . . a »_ "
* Beginning of Course _S_cores - Form AM Note: This class spent a total of 136
** Ending of Course Scores - Form BM hours in remedial class work. All stu-
. dents learn through Programmed Self-
3 Instructional Material. Students at-
tended Basic Education classes two hours
" a day, four days per week for 17 weeks
between pretesting and posttesting.




METROPOLITAN

METROPOLITAN ACHIEVEMERT TEST SCORES

TEST DATA
JELDING ..
TRAINING COURSE
Section: _ 2 |
. length of “Course: 6 wmonths . Pretest Date: 5/17/65 Posttest Date: _9/15/65

-

% Enaing of Course Scores - Form BM

and posttesting.

X clhasthnte oo S Lbua suahl 200 )

Aruitoxt provided by Eic:

[KC

- GRADE PLAC |
= WORD T | Torat | 1avG. WATH |~
STUDENT || KNOW- READ- | SPFLL- | LAN- STUDY | MATH ' {EASON- TOTAL
. s ING ING_ | SUAGE | uIMLS | coMp. | ING AVERAGE
T A *Bs|L_11.0 7.6 | 6.4 7.0 7.2 | 8.5 8.5
. #% ES 9.9 1.5 10.5.
GRADE GAIN -
B BS 2] 9.9 | 10, 6.2 4.8
ES 10.8 . 11,2 8.3 6.6 2 9,9 90 .
GRADE GAIN +1.6 =1.6 +1
c BS Il 10. . : . . 6.9 9,2 8.5
~ ES 10.8 9, 10. 8.7 1 8,6 ] 9.7
_GRADE GAINY[ +.6 | + 1 -
D BS - 8.4 2 8.1
ES 11.4 8 .8 a 1.9 9.8 _
GRADE GAIN +. -,2 1 ;
E BS || 6.7 8.5 1.0 8,9 8.0 6.4 7.0 2.9
 ES 10,1 9.9 | 7.1 9.1 8.1 8.8,
GRADE GAIN *1.4 | +1.4 +.1 :
F BS 7.3 glk i : -
es | 12.3 6.3 10. 2.2 ' 8.1 2.5 1 _ 9.0,
G BS 3.1 | 3.5 5.7 4,2 7.0 ,
ES 5.8 4,0 6.0 6.9 2.0 1
GRADE GAIN +2.7 +.5 +.3 +1,2 - —
H BS 3.2 7.1 A.h 2.9 5.8 6.3 5l
v ES 4.8 h,2 7.3 8,1 4,5 2.5 1 6.5 6.1
" GRADE GAIN [ -1.2 | +#1.0 +.2 +1
3 ' I BS 9.9 1.4 . 2.1 120 10.5 10.4 9.5 .
: | ES g 100 1 104 ) 80 105 1112 1 a8
’QRADE GAIN -,5 -1.4 -1.4 +3.3 . -
BS 11.5 11.9 11.4
J ES JL_ 10.7 11.8 112 taiz 1 116
GRADE GAIN - - - ‘
et MH
CLASS \
_ GRADE GAIN +.9 -.2 +.7 +1.2 +1, b _+1.0
# Beginning of Course Scores - Form AM Note: This class spent a total of

170 hours in remedial class work.
All students learn through Pro-
grammed Self-Instructional Material.
: , Students attended Basic Education

: ' classes two hours a day, five days

] per week for 17 weeks between pretesting
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NEW TEACHING TECHNTOUES
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New teaching techﬁique:

A detailed step=by=step guide is being developed for barbering

students in hair cutting. This guide with actual size barber's-eye=

view illustrations will be printed on a rolled scroll, and will be-

mounted on a roller that will allow the student to view the instructors
at the same time he is cutting h#ir. The guide will be nuﬁber-coded
with each step and arranged so that the barbering student can conﬁrol
the lergth of time and the scené he wishes to view.

The mechanism will be manually operated by the patron (simulated

customer) on instructions as the student directs,
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MDTA Field Test Data
BMirainghen

"INTRODUCTION TO ELECTRICITY"
(33 Students, MDTA Birminghsm)

L TS TR T

40 Min, to 2 Hrs,51 Mins,

T N R A R R R L R

TIME 1 BRour 30 Mins,
PRETEST 0% o 91% - 2%
POSTTEST 50% to 100% . 91.3%
—

(31 Students, MDTA Birmingham)

RANGE | __AVERACE
TIME 29 Min, to 3 Hr.13 Min, 1 Hour 7 Mins,.
PRETEST 0% to 60% | | 27%
POSTTEST 50% to 100% 85%

o™ |
(32 Stwdents, MITA Birmingham)
_BANGE __AVERAGE

TIME 36 Min, to 2 Hr.10 Min, | 1 Hour 6 Mins,
PRETEST 0% to 53.3% a 147
POSTTEST 50% to 100% | | 98%

"RECOGNIZING CIRCUIT SYMBOLS"

RANGE | | AVERAGE
TIME 1 ﬁr.49 Min, to 4 Hr,.55Min, 2 Hours 57 Mins,
- PRETEST 0% to 43% , 7%
POSTTEST 25% to 100% ; 937
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" think that students could learn more of what they really
need to Xuow by this type of training." :

"I think wo should have more of the same instruction and
questiomaire 1o do. It will help us to complete and & it : |
correctly in least time.” o L

"I would Like to lemm ahoub aleotvonics from these books, o
becsuse I like the method of tesching.” | | o

*Keep up good work."

BT pelieve this method of instauction to be guperior to any
that I have taken. Before taking these lesscns, I couldn’t an-
swor any of the guestions of the pre-test; after completing the
instruction leascns, I was able t0 answer almosk evary questicm.
In my opinden, this is a vonderful and helpful way of ingtruction.
I hope to have more of it in the future.”

“The moSH mmam(nm)xm
ever encountered. Itfs sinple and eakys \

“Yhis is a wost inpressive method of instruction. I was
someviat puzzled as t0 my yetenkion of the symbols. I fouwnd that
after I had ocmpleted the Symbols leason, some five howrs later,
I could idemtify wost all X had lsarned. Furthermore, I counld
weite appax 06 of the syubols as well as identify them.

"I think the lessons should be spread out move instesd of
& lot of different things iu one or two dwys.”

"hese test vere very eplicit. I should like to ses how
YOu carry them over to a field of reasoning with Mokl "

"I thought the lossens wers excellent and would like to take
& 20L3ov-up test in & week oF 80 t0 Ses hov much I couprehended.”

umwmwmmuu..mm.'
"7 thimk that any subject we haw Syouble learning we #hould
"I 1ike this method of tesching. I thirk it 1s very good
especially for the begimner. I s quite suxe thas I ocould leara
qqh_‘:mw.vw. Thank you.* |

"hen perfected they should be very bemeficial to everyone
eonoexned.” |

*I think ¥his~ 48 & very good aystem. I think a student
oould leayn move if he went over hds losson in this maxner first

y
§
A
a
o

.‘ (

o
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then in class let the ingtructor help you 1f need, I like this
- method better thm leotures.” |

mwmam ) | |
%mwmwhum.,wmuhumuum.
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POST QUESTIOMMAIRE
that did you think?
A, 1 would 1ike to taks wore lesscus 1ike these,

) B 1 never want to ses lessons like thess agaim,

Row should they bs used?

A .. 1 would 1ike to see thess lessons nimed with wy regular classroom f
and lab instruction,

5. I would 1ike most all of the instvuction to be by these lessons.
C. I don't think these lessons should be wsed in the classroom

How difficult wvas this materidl to lemm using the individualized books?
A. . Bavder than vegular classroom |

B. About the sams as classxoom

Easier than classroom

c’c'-u-

List in order the lessons you ke best to lsast.

A. , , —

B. . | |

c. _ _ | "

D. _, e O = P

List in exrder frem most to least the lessons you thisk tamght you the most.

A. | I

5. B o
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REPORT OF THE AMERICAN MANAGEMENT ASSOCIATION CONFERENCE

The first international conference and exhibit, "The Impact of
'Educational Technology," was sponsored by the Americnnﬂuanagemﬁht
Association July.12§16, 1965, at thé Americana Hotel in New York City.
This brief report of the meeting will include the following informa=
tion:

1. Conference Objectives

2. Resume of Pxogram

3. Value to Draper's MDTA Experimental=Demonstration Project

CONFERENCE OBJECTIVES

The primary goal of the conference was to provide educators an

opportunity to communicate their needs and requirements to industry

and to provide industry an opportunity to describe its employment

needs. The conference was a significant effort to stimulate practical

schoo1-1ndustry-government cdoperation on national and local levels.
It vas also an excellent chance for conferees to examine and evaluate
the latest educational and training tools and techniques that were
featured in demonstrations, exhibits, an& tours.

More specifically, the conférenéé vas designed to accomplish the
following objectives; as they were listed in the pfog:am: |

"Identify and define critical problems in education,
training, and retrainins...

YEstablish the goals of education and the new demands
education must fulfill--for work, for living, and for eco=-
nomic growth...

"Show how investment pays off in education, training,
and retraining...and outline new business opportunities in
the kﬂWleaze 1ndu8tryo oo
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"Chart practical action programs based on mutually ad-
vantageous and necessary cooperation between industry, edu-
cation, and government...

. "Demonstrate the new tools of the trade. ..what they
are...their benefits and limitations...when, where, and how
to use them...where and how to obtain them...

"Dramatize successful new applications of educational , o
technology to help you profit from the experience of others... ‘

"Introduce revolutionary breakthroughs in educational
and communications technology that are changing the shape.of
the future... . S

"Help manage change by sharing 'know-how' and 'know
what'...by gaining local support and action...by public
relations and political action...and by training education

and communications specialists." -

RESUME OF PROGRAM

Registration of approximately 1500 persons for various conference

‘events reflected a wide range of interest and needs. Ralph W. Tyler,

Director of the Center for Advanced Study in the Behavioral Sciences, |

set the stage for those in attendance to benefit from the planned pro=-

gram of presentations, panel discussions, work groups, and demonstra-
tions. |
" In most of the meétings, various tools and techniques of the new

education:ai technulogy were demonstrated quite effectively by the

~ speakezs., One ethple was the keynote address, "Goals of Education. \
- The World Challenge," which was given by Clarence B. Randall via kine-

scope. Transparancies used with an overhead projector, 8 and 16mm
films, filmstrips, slides, tape recorders, computer assisted instruc-

tion, and other audio-visual tools were used by many of the speakers |

. or group leaders.

The conference included panel discussions on the major educational

‘and training issues confronting industry, govermment, and the academi.cn




community. Audience participation was encouraged on such pressing
problems as gearing present educational and training systems to new
requirements.....determining long-range goals.....financing expansion
and modernization....;eecuring school=industry cooperation.....and
exploring ﬁew ideas in education in preparation for change.

Case studies of successful applications of educational technology,

such as the Social Security training system with the "loop film," were

'given during several sessions. Seminar, clinics, and workshdps; which

were held concurrently in two evening sessions, permitted an informal
exchange of ideas and provided answers to direct questions in areas of
special interest.

Demonstrations, exhibiﬁs, and open house allowed the conferees to
see, use, compare, evaluate, and explore the benefits of the hardware,
software, and services of educational and communications technology.

The luncheon speakers were leaders from the fields of education,
govermment and industry. Because they were informative, stimulating,‘

and entertaining, their presentations were both helpful and enjoyable;

Value to Draper's MDTA Experimental-Demonstration Project

Unfortunately, very few instructional materials for occupational
training were available in the educational equipment exhibited and dem-
onstrated., Some programmed instructional courses were on display, but
not enough have Been'developed to justify the purchase of éxpensive '
electronic teaching aids.

Next to computer assisted instructibn, the audio=visual adaptive
instructional system, which was demonstrated for the first time, hae
the most potential for training the low-achiever, or the disadvéntaged

youth, who lacks the basic education necessary to learn a trade. Since

3




the Vocational Experimental-Demonsti.'e.tion Project at Draper Correctional
Center is dealing with many illiterate or functional illiterate offenders
from ‘econom:lcally deprived environments, it is essential to our program
that ﬁe use the best and most efficient methods possible for individusle
ized instruction. Information concerning the tools and techniques will
be of value to future planning for Draper's educational programs and for
the development of instructional materials that can be used in the so-
called "teaching machines."” o |

As a result of the contacts made during the confereﬁce ’ Amany requests
have been received for information on the Pro jéct; dn the other hand;
people who attended the meeting and later requested .m'aterial from us have
.~reciprocat:ed with very valuable materials. Because of the informative
progfam and the contacts made, attendance at the conference was most profe-
iﬁable and applicable to solving pi:oblems occurring within the Project's

training program,
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REPORT OF THE 95TH ANNUAL CONGRESS OF CORRECTIONS

The 95th Annual Congress of Corrections, held August 22 to 26,

1965, at the Statler Hilton Hotel, Boston, Massachusetts, was attended

by staff members John M. McKee, Director, and Donna Seay, Assistant

Director.
President Donald Clemmer and Program Chairman Walter Dunbar and

his Committee are to be congratulated for an outstanding program.

.National leaders, such as Nicholas B. Katzenbach, discussed information

relative to the United Nations Conference, pending Federal legislation,
and new trends in the correctional field. Several participants in the
various work groups pointed out the developments in the past few months
as definite evidence that attitudes toward correctional services aré
changing. Many national, state, and local officials are éaying that -
thesé correctional services must be strengthened and funds must be pro-
vided.

Dr. John M. McKee, Executive Director of Rehabilitation Research
Foundation, appeared on a panel to discuss current research in delin-
quency. He described the projects he is presently conducting at Draper
Correctional Center as experimental-demonstration projects in the area
of hgman development which include education in academic, vocational and
personal-social subjects.

This program and the contacts made within the various groups has
enabled me to better understand the problems involved in the rehabilita-
tion of a criminal. Resource information obtained at the meeting will
be beneficial toward future plans to improve our present operations in

the field of rehabilitation.
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The following agenda topics related to this OMAT project:
Current Research in Delinquéncy
Correction-~Parole Teamwork: Why and How?

Cooperation Between Private and Public Correctional
Agencies

Three Approaches to Delinquency:

. a, Small Group Homes
b. Non-Residential Treatisent Programs
¢. Other Alternatives to Institutional Commitment

Coordinating Institutional Programs
The Citizen and the Correctional System
Poverty Program and the Correctional Field

Research Implications for the Short-Term Institution

Inter-Relation of Statistics, Program Development and
Research

The Halfway House--Federal Pre-Release Guidance Centers

The Citizen and Delinquency Control

Developments Since the 1964 Arden House Conference on
Correctional Manpower and Training

e R T b TR R h

State Patterns for Education Programs

EIAA

Correctional Education Accreditation

The Anti-Poverty Program--Community Action Programs and
Delinquency Prevention Possibilities

The Youthful Offender--Personnel and Program Considerations

Continuity of Treatment as a Goal in Correction

The Role of Correctional Education in Rehabilitation

¥
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LETTER OF CONTRIBUTION
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BEAR LUMBER COMPANY, INC.

LUMBER ® MILLWORK () BUILDING MATERIALS
Box 2071 @ Monigomery 3, Alabame © JofforsenPorry Streets © Telophene 262-296)

August 12, 1965

Rehabilitation Research Foundation of Alabama

-Draper Correctional Center

Elmore, Alabama

Attention: Mrs. Donna Seay
Assistant Director

-Deaf Mrs. Seay:

In recent days it has come to our attention that Draper
Prison, where your very fine program for the rehabilitation

- of youthful offenders is being conducted, has no air condi-

tioning. We are quite certain that with the extreme heat
we are experiencing in our section of the country that this
physical plant deficiency hinders and handicaps all of-you
in performing your worthy endeavors. .

During the winter of 1965, we had occasion to replace

'~ the heating system at the central offices of Bear Lumber Co.,

Inc. and to install an all gas heating and cooling system.
During this conversion process there was removed a relatively

- new Model No. 3011 Chrysler Air Temp air conditioning unit,

a cooling tower pump, and a cooling tower. This equipment
has been appraised as having a fair market value at the
present time of $950.00 to $1,000.00.

We are plcaoed to donate this equipment to Réhdbilitation
Research FPoundation and earnestly hope that its installation '
at Draper will be of substantial benefit to those of you
qngaged in this fine program.

Sincerely,

CWB:bs j - - Vice P:ebident




POST QUESTIONNAIRE

Y1, VWhat did you think?
A, 1 would 1ike to taks wore lessons 11%e these.

1 never want to see lessons liks these again,

fon it .
18,5, 8 o o .
1L g oryg ‘.o&n: LT g S AN NS LAt
s . %

st anabie

11, Bow should they bs used?
I would 1ike to see thess lessons mimed vwith gy vegular classroom -
and lab instruction. |

£ would 11ke most all of the instruction to be by these lessons,

A.

8.

C. 1 don’t think these lessone should be used in the ciassroom

How difficult was this materidl 2o lemm using the individualized books?
A. Hagder than vegular classroom |

11X,

B, About the sams as classxoom

Ce .. Kasier than classxoom

IV. List in oxder the lessons you )ike best to least,
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REPORT OF THE AMERICAN MANAGEMENT ASSOCIATION CONFERENCE

The first international conference and exhibit, "The Impact of
Educational Technology," was sponsored by the American Management

Association July 12-16, 1965, at the Americana Hotel in New York City.

This brief report of the meeting will include the following informa-
tion:
1. Conference Objectives 7

2. Resume of Program

3. Value to Draper's MDTA Experimental-Demonstration Project 3

CONFERENCE OBJECTIVES o |
The primary goal of the conference was to provide educators an
opportunity to communicate their needs and requirements to industry

and to provide industry an opportunity to deacribe its employment b

needs. The conference was a significant effort to stimulate practical

Yook ot W Y
gL ey

school=-industry=-government cooperation on national and local levels.
It was also an excellent chance for conferees to examine and evaluate
the latest educational and training tools and techniques that wera

featured in demonstrations, eXhibits, and tours.

More specifically, the conference was designed to accomplish the 7

following objectives, as they were listed in the program:

"Identify and define critical problems in education, ;
training, and retraining... ;

"Establish the goals of education and the new demands
education must fulfill--for work, for living, and for eco-

nomic growth... ;

"Show how investment pays off in education, training, 5
and retraining...and outline new business opportunities in

the knWledse industry. oo ’ A
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"Chart practical action programs based on mutually ad-
vantageous and necessary cooperation between industry, edu~

- cation, and government...

. "Demonstrate the new tools of the trade...what they
5 are...their benefits and limitations...when, where, and how
to use them...where and how to obtain them...

2

N
» .-—'ﬁ\}

"Dramatize successful new applications of educational
technology to help you profit from the experience of others...

e \
Wit wf‘ y

"Introduce revolutionary breakthroughs in educational
and communications technology that are changing the shape.of

the future...

Db ety
ERREEY

"Help manage change by sharing 'know-how' and "know
what'...by gaining local support and action...by public
relations and political action...and by training education

1 - and communications specialists.”
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: RESUME OF PROGRAM

Registration of approximately 1500 persons for various conference

2
s s
REZS SO SRR

_events reflected a wide range of interest and needs. Ralph W. Tyler,

.,‘“?i%\x_c‘i

‘Director of the Center for Advanced Study in the Behavioral Sciemuces,
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set the stage for those in attendance to benefit from the planned pro=

3

3 Lor e
Y

é_ ' gram of presentations, panel discussions, -work groups, and demonstra-

f tions.

TS 2o

In most of the meetings, various tools and techniques of the new
) - educatioqpl technology were demonstrated quite effectively by the

3 Q - gpeakers. Ome example was the keynote address, "Goals of Education.

él The World Challenge,” which was given by CIarence'B. Rangall via kine- " :
f scope. Transparancies uscd with an overhea& projector, 8 and 16mm | ?
é. films, filmstrips, slides, tape recorders, computer assisted instruc- 'é‘

tion, and other audio-visual tools were useld by many of the speakers | . é

| = . Or group leaders.

The conference jncluded panel discussions on the major educational A

and training issues confronting industry, goverrmment, and the academic




community, Audience participation was encouraged on such pressing ‘ ;

problems as gearing present educational and training systems to new

3 requirements.....determining long-range goals.....financing expansion

and modernization.....securing school-industry cooperation.....and

exploring new ideas in education in preparation for change. .
Case studies of successful applications of educaticnal technology, : ;

such as the Social Security training system with the "loop film," were 9

.given during several sessions., Seminar, clinics, and workshops, which

MR

were held concurrently in two evening sessions, permitted an informal ;

2onia

exchange of ideas and provided answers to direct questions in areas of §

special interest.

e PO ) N
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f , Demonstrations, exhibits, and open house allowed the conferees to

oy e

AT

see, use, compare, evaluate, and explore the benefits of the hardware,

4 software, and services of educational and communications technology.
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The luncheon speakers were leaders from the fields of education,

RO AL

government and industry. Because they were informative, stimulating,

E and entertaining, their presentations were both helpful and enjoyable.

Value to Draper's MDTA Experimental-Demonstretion Project 3

Unfortunately, very few instructional materials for occupational 3
training were available in the educational equipment exhibited and dem-
onstrated, Some programmed instructional courses were on display, but

not enough have been developed to justify the purchase of éxpensive

‘ electronic teaching aids. g
Next to computer assisted instruction, the audio-visual adaptive g
instructional system, which was demonstrated for the first time, has ‘ 3

2

the most potential for training the low-achiever, oz the disadvantaged

youth, who lacks the basic education necessary to learn a trade. Since A
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the Vocational Experimental~Demonstretion Project at Draper Correctional
Center is dealing with many illiterafe or functional illiterate offenders
from ‘economically deprived environments, it is essential to our program
that we use the best and most efficient methods possible for individuale
ized instruction, Information concerning the tools and techniques will
be of value to future planning for Draper's educational programs and for
the development of instructional materials that can be used in the 8so=
called "teaching machines." | |

As a result of the contacts made during the conference, many requests
have been received for information on the Pro jéct. On the other hand,
people who attended the meeting and later requested material from us have
reciprocated with very valuable materials. Because of the informative
program and the contacts made, attendance at the conference was most profe

itable and applicable to solving problems occurring within the Project's

training program.

i o -v.:iﬂj;'lw'/
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REPORT OF THE 95TH ANNUAL CONGRESS OF CORRECTIONS

The 95th Annual Congress of Corrections, held August 22 to 26,

1965, at the Statler Hilton Hotel, Boston, Massachusetts, was attended

Z by staff members John M. McKee, Director, and Donna Seay, Assistant

Director.

President Donald Clemmer and Program Chairman Walter Dunbar and

4
: his Committee are to be congratulated for an outstanding program.
National leaders, such as Nichclas B. Katzenbach, discussed information

relative to the United Nations Conference, pending Federal legislation,

PRI EQ HAT

and new trends in the correctional field. Several participants in the
various work groups pointed out the developments in the past few months
3 as definite evidence that attitudes toward correctional services are

changing. Many national, state, and local officials are saying that

RO e
N

E these correctional services must be strengthened and funds must be pro-

vided.

NPT G T ol

Dr. John M. McKee, Executive Director of Rehabilitation Research
Foundation, appeared on a panel to discuss current research in delin-

quency. He described the projects he is presently conducting at Draper

P R0 el S e

Correctional Center as experimental-demonstration projects in the area

TR

z | of human development which include education in academic, vocational and
personal-social subjects.

This program and the contacts made within the various groups has
enabled me to better understand the problems involved in the rehabilita-
tion of a criminal. Resource information obtained at the meeting will

be beneficial toward future plans to improve our present operations in

the field of rehabilitation.




AN Tr e

IO,

The following agenda topics related to this OMAT project:

Current Research in Delinquency
Correction--Parole Teamwork: Why and How?

Cooperation Between Private and Public Correctional
Agencles

Three Approaches to Delinquency:

a. Small Group Homes
b. Non-Residential Treatment Programs

c. Other Alternatives to Institutional Commitment

Coordinating Institutional Programs

The Citizen and the Correctional System

Poverty Program and the Correctional Field

Research Implications for the Short-Term Institution

Inter-Relation of Statistics, Program Development and
Research

The Halfway House--Federal Pre-Release Guidance Centers

The Citizen and Delinquency Control

Developments Since the 1964 Arden House Conference on
Correctional Manpower and Training

State Patterns for Education Programs

Correctional Education Accreditation

The Anti-Poverty Program--Community Action Programs and
Delinquency Prevention Possibilities

The Youthful Offender--Personnel and Program Considerations

Continuity of Treatment as a Goal in Correction

The Role of Correctional Education in Rehabilitation

P
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BEAR LUMBER COMPANY, INC.

LUMBER () MILLWORK ° BUILDING MATERIALS
Bex 2071 @ Montgomery 3, Alabame © JefforsonPerry Sireets © Telephone 262-296)

August 12, 1965

Rehabilitation Research Foundation of Alabama

. Draper Correctional Center

Elmore, Alabama

Attention: Mrs. Donna Seay
Assistant Director

Dear Mrs. Seay:

In recent days it has come to our attention that Draper
Prison, where your very fine program for the rehabilitation
of youthful offenders is being conducted, has no air condi-
tioning. We are quite certain that with the extreme heat
we are experiencing in our section of the country that this
physical plant deficiency hinders and handicaps all of-you
in performing your worthy endeavors. .

During the winter of 1965, we had occasion to replace
the heating system at the central offices of Bear Lumber Co.,
Inc. and to install an all gas heating and cooling system.
During this conversion process there was removed a relatively
new Model No. 3011 Chrysler Air Temp air conditioning unit,

a cooling tower pump, and a cooling tower. This equipment
has been appraised as having a fair market value at the
present time of $950.90 to $1,000.00.

We are ploaled to donate this equipment to Rehabilitation

Research Foundation and earnestly hope that its installation
at Draper will be of substantial benefit to those of you

engaged in this fine program.

Sincerely,

'\ . 7 | c.

[
. a

_CWB:bs Vice President

A
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. SEVATE JOINT RESOLUTICN 5

By: Messrs. Ciark, Adams, Allen, Bentley, Brannan, Carter, Cooper,
Dumas, Eddins, Evene » G:I.].ehriet » Givhan, Hammond, Hawkins, Hornsby,
Horton, James, lLolley, Lowe, Mathews, MbCain, MoDow, Metcalf, Mont-
gomery, Nichols, Oden, Reynolds, Roberts, Robison (Mbntgomery), Robi-
son (Pickens), Shelton, Smith, Taylor, Tyson and Wilson.

WHEREAS, the Board of Corrections is currently engaged at Drap-
er Correetzonal Center in an unusually promising experimental pro-
gram for the rehabilitation of youthful offenders, known as the Vo-
cational Experimental-nemonstretion Project; and .

WHEREAS, this program was initiated and is being conducted un-
der a contract with the Federal Manpower Training and Development
Program which will expire October 29, 1965; and

WHEREAS, among the objectives of this program are: The selec-
tion and training of a group of incarcerated, youthful offenders, ,
who soon will be eligible . for parole: thair placement in jobs, after ]
paroxe, the furnishing of foliow-up services to them through counsel- ;
ing with them, their families and their employers; the providing of
accredited f1e1d training experiences for college students studying :
guidance and training by utilizing such students in the program; and ]
the compilation and evaluation of data to substantiate the conten-
tion that vocational training and intensive counseling can reduce

WHEREAS, the ground work for this program has been carefully
laid, the training techniques and materials used have attracted na-
tionwide attention and acclaim, and the accomplishments to date have
been outstanding; and o . ;

WHEREAS, not enough prieon inmates have yet been trazned under
this program to constitute a reliable sample for scientific rescarch
purposes and it is generally conceded by authorities in the field of
penology that no fair measure of recidivism can be made in a period
of less than three years, hence the program has not been in opera-
tion long enough to aecomplzsh several of its main obJectlves, now
therefore,

BE IT RESOLVED BY THE LEGISLATURE OF ALABAMA, BOTH HOUSES THERE-

OF CONCURRING, That the Representatives of Alabama in the House 'of

Representatives of the United States Congress and the Senators rep-
rosenting ‘Alabama in the United States Senate are hereby memorial-
ized to interpret the need for the continuation of the Vocational
£xperimental-Demonstration Project at Draper Correctional Center to
the appropriate officials of the federal government and to endeavor
to get the contract, under which. the project functions, extended so
that the full potential of the program may be effectuated.

’

I hereby certify that the above is a true, correct and ac-
curate copy of Senate Joint Resolution No. 5 by Messrs. Clark, Adams,
Allen, Bentley, Brannan, Carter, Cooper, Dumas, Eddins, Evans, Gil-
christ, Givhan, Hammond, Hawkins, Hornsby, Horton, James, Lolley,
Lowe, Mhthews, McCain, McDow, Metcalf, Montgomery, Nichols, Oden,
Reynolde, Roberts, Robison (Montgomery), Robison (Pickens), Shelton,
Smith, Taylor, Tyson and Wilson, adopted by the Legislature of Ala-

_bama on September 20, 1965.

wwpcggf(

‘ | ~ McDowell ILee,
' Secretary of Senate




APPENDIX E
NUMBER OF HOURS AND DAYS SPENT IN TRAINING




PRAEEGal lieis

12 MONTH COURSES

Maximum No.
of Days

October 15, 1964 12
November 21
December 23
January 1965 21
February 20
March 23
April 22
May 21
June 22
July 22
August 22
September 22
October 15, 1965 11
TOTAL DAYS: 262

HOURS PER DAY: 8

TOTAL HOURS: 2096

6 MONTH COURSES

1ST COURSES

November 3, 1964 20
December 23
January 1965 21
February 20
March 23

April 22
TOTAL DAYS: 129
HOURS PER DAY: 8
TOTAL HOURS: 1032

2ND COURSES

May 21
June 22
July 22
August 22
September 22
October 15, 1965 11
October 29, 1965 10
TOTAL DAYS: 130
HOURS PER DAY: 8

TOTAL HOURS: 1040

Days in

Session

12
19
21
20
20
23
22

18
21
20
20
23

124

992




APPENDIX F

CALENDAR OF FIELD TEST SCHEDULES AND MATERTALS TO BE TESTED
'4 and |

SAMPLE COPY OF LETTER SETTING UP FIELD TESTS







DIVICION OF VOCATIONAL LDUCATION
STATE DEPARTMEZT OF PDUCATION
Houtgome: y, Alabane

Bopionbo.: &, 1965

K., Jomes Griiidn
1OTA Di:ectos

2120, 7th swenue Noth
Liominghan, Alobatac

Doa: ., Gedliiin:g

The MITA sooject oo the Rehabilication and Resea.ch
doundazlon eof Alsbawz has poepared rrogroemeed instructional
uatovials in several vocational areas. Ap part of thei:
validazion proceduse, we have approved ficldetests of those
matarials wich MOTA gtodents in the couvpes appropriate to
the content of thol: prog amed matesials. | -

Stals wesbe:s ol the Rehabilitation ansd Resea:sch Foune
dation will be peement av your projeet to comduct this
evaluation. The fleld cest will requirve two full days,

?lease pay epscial note to the enclose! {ofo.mation on
che gtiwcture of this poocedure. The fastiucto: in each ol
che aveas should read the cnclogures careiully and plan ac-
eoacdingly.

Drie of {ie¢ld toot: Soptembe: 14 and 15
Clagsas: Hlecivonics and Clesk « Steno,
Btoif weube.s: Mg, Donna Soay

MG me m‘a‘laﬁﬂ

I, Mike McGaulloy

Thank you (o° yo, caoperagion,

Sinccrely,

A, E. Houl
MDTA Supo:vigs.:
waelanu.
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SUMMARTES OF FOLLOW-UP VISITS
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My entire visit with Greg on October 1 was exhilirating. Greg is
employed as a barber at the Johnson Barber Shop, and his employer, Mr.
Johnson, is extremely well pleased with the work being done by this
parolee. Mr. Johnson stated that Greg was a real asset to the business
and that his customers were increasing every week. That a splendid re-
lationship existed between Greg and the other barbers in the shop was
apparent. I believe he has been completely accepted as one of them.

I learned, also, that Greg is an active member of the barber associa-
tion of that ccunty. Although he was quite busy and, frankly, it was
difficult to find time for his questionnaire completion, Greg was extremely
happy to receive a visit from a member of our project. The barber shops
close on Wednesdays in the town where Greg is working. It might be help-
ful to schedule future visits on Wednesdays when we can find Greg operating i
a barber shop in his hometown, some ten or twelve miles away. '

Greg lives with his mother. His income is the main source of her
support--a responsibility he has been glad to accept, in fact, he has be- E
come a responsible citizen in every respect. H’:3 appearance was meticu- '
lous, and it is quite evident that he will be successful in his chosen
vocation.

Albert

In spite of the fact that I aroused him from his bed, Albert was
very cooperative when I visited him in his home (in Alabama) on Septem-
ber 24. He explained that his work shift is from 11 p.m. to 7 a.m.
Albert is a graduate of our Welding Course, although he is not a parolee
(he had served his sentence). Albert told me that he was employed as a
welder in a nearby city of the adjoining state. His questionnaire fur-
nished information that he was receiving $2.00 per hour for his work. He
seemed to be grateful for the instruction and tra1n1ng he had received
from the project and to appreciate the visit.

Because his employer's plant is located outside the state of Alabama,
I did not visit there.

Kevin

Kevin is a graduate of the Bricklaying Course who was noted at the
beginning of the project in 1964 as one of the most incorrigible inmates
ever confined to Draper Correctional Center. He was visited by the Per-
sonal Counselor at the place of his émployment, Quality Home Improvement
Company, on September 20, 1965.

Kevin was not there. Wonderingly, I sought an interview with his
employer who stated that Kevin's work with the firm was more than satis-
factory. He stated that his new employee was living with his family and
himself and insisted that I visit their home., This I did, and I found
a model home in every respect. I saw Kevin's bedroom and a closet full




.of clothing. The employer's wife erplained to me that her family wished
to assist Kevin's family who live in an adjoining county. She stated that
she, her husband, and Kevin had visited Kevin's mother (his father is an
inmate of a mental hospital). She further explained that although Kevin's
mother is receiving some welfare assistance, the conditions in which she
~and her family live are deplorable. She and her husband plan to send
building materials and tools home with Kevin during the Chiistmas holidays
so that he can make repairs to the house. They also want to assist other
needy and deserving graduate trainees and specifically requested a visit
from the placement officer in the near future.

Again, at the request of the employer, I accompanied him to a fair
ground in a nearby city where the home improvement firm had an exhibit.
There, I found Kevin taking care of the exhibit and talked with him several
minutes. He looks well, was very courteous, and stated that he was now
living in a good home and liked his work. He told me that he was receiving
room and board plus $30 to $40 per week. His general duties are masonry
work and carpentry work.

Gradford

This parolee was visited on the job on September 9. He is employed
at Standard Machinery Company, and the firm is well pleased with his per-
formance and progress in his work. Gradford stated that he was given an
opportunity to work overtime every week and that he was attempting to take
advantage of every possible hour. This will not only increase his income,
but will also give him more experience.

I believe Gradford's earnings are possibly the best of any of our
graduates at this time. Including his overtime earnings, he has made as
much as $100 per week.

The parolee stated that his previous marital difficulties were being
resolved by divorce.

Joe

Joe presented a neat appearance when I visited him at the 0. K.
Barber Shop on September 14. He told me that he was moving his residence
from a hotel (temporary home program) to the home of the Mayor's mother,
a change of residence that was approved by his parole officer.

His employer, Mr. Warren, is well pleased with Joe's work, cooperation
and progress. The only problem that came to light from this visit was the
lack of business which affects the weekly wage of the parolee. However,
both he and his employer stated that business was improving.




Mark

Another barbering graduate was searched for on the visit to the
town in which Joe works, but I could not find him. Mark had been em=-
ployed since leaving Draper at a barber shop on a south Alabama army
base and also at a barber shop in a nearby town. I learned from the
sheriff of that county that Mark had been arrested on four different
occasions for public drunkenness and fighting. However, this graduate
is not on parole. He had served his sentence. I received splendid
cooperaticn from the sheriff who was vitally interested in receiving
information relative to the Draper Project.

David

I visited David's parole officer at the county courthouse on
September 13 in order to obtain information regarding parole progress
and home progress for this welding graduate. However, the parole offi-
cer was not in his cffice.

I then visited David's employer who operates a farm equipment com=-
pany. I had a long conversation with his employer about David and his
job. Mr, Waller explained that due to work being scarce and David's
receiving a job offer from a company in another town, his employment was
terminated with the farm equipment company during the last week of August.

I then visited the plant to which Mr. Waller had directed me in
another town about eight miles away. There I talked with the foreman
who directs David's activity. He told me David was not at work that
day because he had to visit a doctor. I learned also that David is
operating a drill press for the plant for which he earns $1.25 per hour,
but he will be assigned to the first welding job in which an opening
occurs. Since David had worked for him only 10 days, the foreman
stated that he preferred to withhold completion of the employer
questionnaire until my next visit.

Randall

Upon visiting Guy's Appliance Center on September 23, I learned
that Randall had been dismissed from employment with this center.
The questionnaire completed by his former employer states that Randall's
problem primarily concerned his wife and home. I also learned that he
was currently working for Flower Bakery Company in the same town, and
I visited there. I found that he was an employee of the shipping
department and works on the night shifts. Thus, I was unable to
conduct an interview with the parolee and his family. Efforts will
be made to contact him on the next round of visits to parolees in
jobs throughout Alabama.

Travis

When I visited Travis at his place of employment, I learned that he
was being kept extremely busy. I was also told that NO MEMBER OF THE
FIRY EXCEPT THE OWNER AND TRAVIS' FOREMAN KNEW THAT HE HAD BEEN AN IMATE

OF DRAPER,




A =

Travis' mother moved to the town in which he works in order that | :
he might have a suitable home program, and they live near his place of
employment.

This graduate of the Small Electric Repair course is working in
an excellent training situation. :

Bill

I visited Bill on September 8 at the Armstrong Barber Shop where
I talked with both him and his employer. Bill and his employer both
prepared their respective questionnaires. 1 learned from his employer
that Bill had occasionally experienced some difficulty in removing him-
self from the association and company of former Draper inmates. Evi-
dently, this situation needs to be observed carefully in order that we
can do all possible to prevent a parole violation.

Bill's job is an excellent training opportunity.

Eddie

I visited Eddie on his job on September 8. His employer, Mr.
Williamson, was enthusiastic relative to Eddie's future as a barber.
Mr. Williamson operates a big barbering concession consisting of at
least eight shops located on two air force bases. He states that he
needs more good entry level barbers.

It was quite evident to me during my interview with Eddie that he
was getting all the work he could possibly handle.. He assured me that
his marital difficulty had been resolved satisfactorily and that he had,
upon two occasions, been permitted to see his child, His former wife is
remarried.

Harrz

When I visited this parolee at work on September 8, he had gone
out on a service assignment; thus, I talked with his employer, Mr.
Bailey, at length. Mr. Bailey is well acquainted with our rehabilita-
tion project is very cooperative. He is a close friend of our Place=-
ment Officer, thus, he was framnk to state that one or two minor problems
- had arisen with ~“he employment of this parolee They have been success-
fully solved, however. One important change that had occurred was
Harry's being removed from the refrigerator repair department to the
washing machine department. Harry is a graduate of the Electrical
Appliance Repair course. Mr. Bailey stated that a foreman of the
washing machine department had taken an extraordinary interest in
Harry's work techniques and training.
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The following day, 1 returned to Radio Hospital to talk with Harry
himself. He told me that he had received permission from his parole
cfficer and had changed his place of living to a small city in the next
county. ‘

Henry

I talked with Henry's employer, Mr. Boyette on a visit to Boyette's
Garage on September 9. He was well pleased with the work, cooperation,
and progress of this parolee. He informed me that at the present time
Henry is performing general auto mechanic work under supervision. He does
have an opportunity to do some welding (for which he was trained), however,
and it is expected that the amount will increase. Mr. Boyette was coopera=
tive in every sense and prepared the employer questionnaire. '

Because Henry was busy on an assignment, my visit with him was very
brief, but he did prepare the questionnaire. He is well pleased with
: his job. He lives with his parents, but it was not possible for me to
. contact them as they were visiting relatives in another state.

d Henry told me privately that his parole period would end in November
g and that he planned to get married after that time.




